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Hello fellow retirees,
It is once again a distinct plea-
sure to write as your President. 

Since my January message, our Associa-
tion has been heavily involved pursuing 
initiatives on your behalf. 
NLPSPA has now become even more 
available and accessible to our members 
through our revamped and interactive 
technology. I continue to invite you to 
visit our Website and Facebook page to 
experience the wealth of information and 
services that are literally at your fi nger-
tips. My deep appreciation goes to our 
Communications Chair, Cliff  Reid, our 

staff  members Cheryl Myers and Sharron Callahan, for continuing to advance 
our abilities through these technologies. 
Please take advantage of these communication vehicles to inform yourselves, 
provide input to your NLPSPA and initiate new friendships with our expanding 
membership.
We have the quarterly meeting of our Board of Directors on June 8, enabling us 
to continue the planning of strong advocacy initiatives on your behalf. 
Plans are underway for the AGM on October 11. We strongly urge you to con-
sider attending; it is vital that we use this opportunity to direct the activities 
and priorities of our Association. In this regard, we encourage you to consider 
running for the existing vacancies on the Board. New ideas and strong leader-
ship are critical.
This has been quite a busy spring for your Board members, particularly as we 
focus our energies on the long term future of NLPSPA. We are in the process 
of bringing detailed recommendations to the Board respecting the next phase 
of our Strategic Plan, encompassing the four year block from 2024 to 2028. 
Good results are realized from energetic and visionary planning. That is what 
your leadership group is developing on your behalf.  
Please note elsewhere in the Newsletter information related to our scholarship 
program. Let’s be proactive in giving our deserving young people every oppor-
tunity to advance their educational undertakings. 
I wish each of you health and happiness and every good fortune as we con-
tinue through 2023. Be safe, get active and continue to enjoy the renewal of 
friendships. Take advantage of every fi ne day that lies ahead during the coming 
summer.

Sincerely,

Wayne Noseworthy
President
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Mandate Statement:

The Newfoundland and Labrador 
Public Sector Pensioners’ Association 

(NLPSPA) is a strong, member 
supported organization that will be 

successful in advocating for improved 
pensions and insured benefi ts; will 
advocate for a better quality of life 
for pensioners; and, is recognized 

throughout the province for its 
leadership role in promoting the interests 

of its members and all pensioners.
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from the Executive Director

It seems like it has been a long winter and with that 
there has been some quiet around the Association 

over these months. The Board of Directors has settled 
well into its role of governance and the operations of 
the Association are being managed by competent and 
committed staff .  Our offi  ce is functioning well and has 
all the necessary supports, resources, and technology 
to deliver on its expected lines of work. Behind the 
scenes, however, a lot is happening to ensure that all 
we have worked to achieve over the past years has 
not been eroded or changed to the detriment of the 
membership.
In Operations, the Association:

 Celebrated the season with a wonderful dinner 
and dance event at the  Knights of Columbus 
on January 6. Tickets for the event sold out 
within hours and we were so pleased with the 
number of members and their friends who 
came out for the meal, music, dancing, and fun 
that were off ered. Cheryl already has the date 
booked for next year, so mark your calendars 
now for January 5, 2024.

 Has applied for funding to the Community 
Services Recovery Fund to increase our 
membership outreach by the purchase 
and installation of high-level technology 
equipment for the NLPSPA Board Room. It will 
be mid-May before we are advised if we are 
successful in our application.

 Continued as an agency for the distribution 
for Rapid Test Kits from the Red Cross. While 
this Program has now ended and NLPSPA 
has submitted all its fi nal paperwork, we do 
take pride that during the Program, NLPSPA 
distributed, in total, 2808 rapid test kits. 

 Has renewed its Directors’ Liability and 
General Liability Insurance Polices for the 2023 
coverage period; approved its 2023 Budget; 
and renewed its offi  ce lease for Suite 206, 446 
Newfoundland Drive, St. John’s. 

 Posted messages (on Facebook) and in 
 Memories (on the NLPSPA website) celebrating 

Volunteer Week, honouring the National Day of 
Mourning, and applauding our very own, Cheryl 
Myers, on Administrative Professionals Day.

 Commenced discussions with Provident 10 to 
develop a membership growth relationship and 
participation in pre-retirement seminars.

 With the expertise and commitment of our 
Communications Lead Board Director Cliff  Reid, 
we continue to enhance the NLPSPA website 
and Facebook account with news articles, 
happenings, celebrations, and advocacy by 
the Associations. All members are invited to 
Like/Follow/Share the FB page and to visit 
the website. These are phenomenal tools to 
increase the visibility of and membership in the 
Association.

 Continued to be extremely busy with 
membership renewals, managing mail, 
answering calls from the membership; writing 
reports, convening committee meetings, 
supporting the Board and all offi  ce management 
business.

In Governance, the Board with support from the 
Executive Director:

 Held Committee meetings as follows: Budget 
meeting with book keepers, January 24; 
AGM Planning & Nominations, January 25; 
Scholarships, January 27; HR Committee, 
January 30; NLPSPA Executive & HR Chair, 
Strategic Planning, February 2; Budget 
meeting, February 7; Nominations, February 
10; Seniors Advisory Committee, February 16; 
Coalition, February 17; Scholarships, February 
24; Executive Committee, Budget, February 26; 
Board meeting, March 9; Board meeting, March 
21; Communications Committee, March 29; 
AGM Planning Committee, March 29; Strategic 
Planning, April 14; Governance Committee, April 
18; Strategic Planning with Communications, 
April 18; Strategic Planning, May 2; and, AGM 
Planning, May 5.  Minutes and/or Meeting Notes 
were prepared for each of these meetings.  

https://nlpspa.ca/memories/2023-events
https://www.facebook.com/NLpensioners
https://nlpspa.ca/memories/2023-events
https://www.facebook.com/NLpensioners/posts/pfbid0GNjbXspHgBDdqYNsST1AuqvwaUHnypYNmLbrcESuG6ejo5pC9Yauo2r6AmD68upDl
https://www.facebook.com/NLpensioners/posts/pfbid0sj9wgxxupEZuD9tihKjM58TqDjhrr4wb31CvbraLygyGFF41vhGMW1HmmSBE6zw4l
https://www.facebook.com/NLpensioners/posts/pfbid0sj9wgxxupEZuD9tihKjM58TqDjhrr4wb31CvbraLygyGFF41vhGMW1HmmSBE6zw4l
https://www.facebook.com/NLpensioners/posts/pfbid0CQ5o3qpGxZSmgZyY2eRWWUsgWp3XYH7VzS9KkAt8gkCHk1vXLpuUqwv8KtQ8NEEUl
https://www.facebook.com/NLpensioners/posts/pfbid0CQ5o3qpGxZSmgZyY2eRWWUsgWp3XYH7VzS9KkAt8gkCHk1vXLpuUqwv8KtQ8NEEUl
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 Commenced a planning process for the 
development of a new Strategic Plan for 2024-
2028.

 Considered and either approved or rejected 
policy directions on the reappointment process 
of NLPSPA representation on the Sponsorship 
Body and Board of Directors of Provident 10 
and how to best manage nominations from 
the fl oor during Board elections.

 Planned for the recruitment of three (3) 
Director positions at the 2023 Annual General 
Meeting.

 Commenced the planning process for the 
Annual General Meeting for October 11, 2023. 
Mark the date!

In Advocacy, the Association:
 Made three separate representations to 

Government on the Social and Economic 
Well-Being Plan (Poverty Reduction). As of 
this writing, the Plan is being drafted by 
Government based on the recommendations 
it heard and we anticipate, hopefully, to be 
involved in the review of the draft document 
before it is approved as the strategic plan for 
the next number of years. 

 Through the Coalition has made representation 
to Government on the Medical Transportation 
Assistance Program (MTAP).  We have been 
advised that MTAP will be reviewed, but as of 
now we have not heard anything about what 
this review might entail.

 Also, through the Coalition has sought input 
into the appointment of the “person with lived 
experience” to the Expert Panel leading the 
Review of Personal Care Homes and Long-Term 
Care. We have been advised the appointment 
has been made. As a result of this outreach, 
we have been advised that we will be included 
in stakeholder input, yet to be detailed and 
sought.

 Has just been advised of a review of the 
Independent Appointments Commission. We 
will be following up with this.

 Is very concerned with the review being 
undertaken of the Statutory Offi  ces of the 
House of Assembly. Our concern stems from 
the fact that the Offi  ce of the Seniors’ Advocate 
is included in this review and in the terms of 
reference for the review it is stated “whether 
each Statutory Offi  ce requires the dedication of 
a full-time statutory offi  cer (Seniors’ Advocate) 
or whether it could be part-time or on an 
as needed basis”. This is gravely alarming as 
NLPSPA and the Coalition fought long and hard 

to have this position created and now, fi ve years 
into the position there is consideration it is no 
longer needed. NLPSPA and the Coalition will be 
making a strong submission that opposes any 
action by government to eliminate the Offi  ce of 
the Seniors’ Advocate. Your voices will be of help 
in this serious matter. Speak to your MHA, write 
to the Government, speak up. We need your 
support on this.

And that is it for now, everyone. While it seems quiet 
for the most part, the Association has been very busy 
since our last newsletter. Right now, the potential for 
actions contrary to the Offi  ce of the Seniors’ Advocate is 
our biggest concern. We will keep you informed as our 
advocacy unfold. 
In closing, it is time to start enjoying the longer daytime 
hours and hopefully, we will be blessed with some warm 
sunshine soon. Stay well and safe.

NLPSPA Newsletter Links May 2023 for Executive 
Director’s News & Notes: 
For our hard copy readers or those for whom the links 
are not connecting on your device, the links are below: 
Instructions: Write the URL into your Browser to view 
the documents.

1. Knights of Columbus on January 6:     
https://nlpspa.ca/memories/2022-dinner-dance

2.  Posted messages (on Facebook):               
https://www.facebook.com/NLpensioners

3.  Memories (on the NLPSPA website:           
https://nlpspa.ca/memories/2023-events

4. In  Advocacy, the Association:      
https://nlpspa.ca/advocacy

a.  Made three separate representations: 
 https://nlpspa.ca/wp-content/
uploads/2023/02/Social-Economic-Well-
Being-Plan-Update.pdf

b.  Medical Transportation 
Assistance Program (MTAP):                                                                       
 https://nlpspa.ca/wp-content/
uploads/2023/01/Letter-Medical-
Transportation-1.pdf

c. We have been advised that MTAP:      
https://nlpspa.ca/wp-content/
uploads/2023/01/Letter-Reply-Medical-
Transportation.pdf

https://nlpspa.ca/wp-content/
uploads/2023/02/Social-Economic-Well-
Being-Plan-Update.pdf

https://nlpspa.ca/wp-content/uploads/2023/02/Social-Economic-Well-Being-Plan-Update.pdf
https://nlpspa.ca/wp-content/uploads/2023/01/Letter-Medical-Transportation-1.pdf
https://nlpspa.ca/wp-content/uploads/2023/01/Letter-Reply-Medical-Transportation.pdf
https://nlpspa.ca/advocacy
https://nlpspa.ca/memories/2023-events
https://www.facebook.com/NLpensioners
https://nlpspa.ca/memories/2022-dinner-dance
https://nlpspa.ca/advocacy
https://nlpspa.ca/wp-content/uploads/2023/02/Social-Economic-Well-Being-Plan-Update.pdf
https://nlpspa.ca/wp-content/uploads/2023/01/Letter-Medical-Transportation-1.pdf
https://nlpspa.ca/wp-content/uploads/2023/01/Letter-Medical-Transportation-1.pdf
https://nlpspa.ca/wp-content/uploads/2023/01/Letter-Reply-Medical-Transportation.pdf
https://nlpspa.ca/wp-content/uploads/2023/01/Letter-Reply-Medical-Transportation.pdf
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https://visionlossrehab.ca/en/referrals
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Social & Economic Well-Being

 (Poverty Reduction Strategy)

Sharron Callahan, Executive Director

On January 31, 2023, representative leadership of 
NLPSPA and C.A.R.P. NL held a second meeting with 

the Social and Economic Well-Being Plan engagement 
team of Government to provide additional information 
on the issues and concerns of older persons, pensioners, 
and our respective memberships.  This was the second 
meeting, with the fi rst having been held in December 
in addition to another meeting held with Minister John 
Abbott and the engagement team by the Executive 
Director/C.A.R.P. President just before Christmas.  

The concerns expressed included the direction being 
taken by government to align this Plan with the 
Health Accord, to focus the discussions on life cycles 
emphasizing children, education, fi nance, housing and 
services currently being off ered by government and 
their successes, and the lack of direction specifi c for 
seniors. Other issues discussed included health care, 
accessible transportation, rebate programs, pension 

At the Annual General Meeting on October 11, 2023, we will have three (3) positions to fi ll on the Board of Directors. 

The NLPSPA Board is a Governance/Policy Board and is seeking Directors who are Voting members in good standing, with 
high ethical standards, eff ective communication, leadership and interpersonal skills, and with an ability to positively infl uence 
discussion and review meeting materials. Adequate internet access, computer capability, a comfort level using virtual meeting 
platforms and having some time to contribute would also be of asset. If you think you meet most of these requirements, this 
opportunity might be just the right fi t for you. 

For clarifi cation, Voting members are those persons who are in receipt of a Provincial Public Sector Pension or who are surviving 
spouses of such persons, or in receipt of a pension from the Government Money Purchase Pension Plan. Affi  liate, Associate, 
Honourary and Reciprocal members are not eligible for election to the NLPSPA Board.

If you are interested in joining the NLPSPA Board, please complete the attached, brief form and return it to Cheryl at the NLPSPA 
Offi  ce at pensioners@npspa.ca no later than September 15, 2023. If you would like to speak to the Nominations Chair, 
Executive Director or President on this, please advise Cheryl and she will set up the contact for you. 

indexation, price control measures, system abuses, the 
need for bureaucratic reduction, increasing the scope 
of practice of certain health professionals to better 
serve the health needs of citizens, and taking measures 
(making small changes) that put or allow more people 
to keep more money in their pockets. It was also pointed 
out that older persons are very creative, yet private with 
respect to their personal circumstances and often suff er 
in silence. Since 50% of the population of the Province 
is now over the age of 50 years, emphasis should be 
placed on a strategy that recognizes this demographic 
and how important it is to develop a plan that respects 
and assists this population.

All feedback from the multitude of engagement 
sessions is now being collated and the SEWB Plan will 
then be drafted. NLPSPA and C.A.R.P. NL anticipates 
further engagement once the draft Plan is ready for 
review.

To see how the Government is developing this 
strategy and to review the Improving Social and 

Economic Well Being in Newfoundland and Labrador:  

Discussion Guide: https://nlpspa.ca/wp-content/
uploads/2023/02/Social-and-Economic-Well-Being-
Plan-Discussion-Guide.pdf 

NLPSPA B  E  2023

To make the process of completing your submission as easy as possible, please answer the questions below directly 
into an email to pensioners@npspa.ca 

Name:

Full Mailing Address:

Email:

Telephone, including cell number:

NLPSPA Membership Number:

1. Provide a brief summary of your employment experience

2. Briefl y describe your volunteer experience and interests

3. Briefl y describe what skills you can bring to the Board

4. Tell us why you might like to serve on the NLPSPA Board

https://nlpspa.ca/wp-content/uploads/2023/02/Social-and-Economic-Well-Being-Plan-Discussion-Guide.pdf


The Royal Newfoundland 

Constabulary Economic Crime Unit 

(ECU) and Canadian Anti-Fraud 

Centre off er some helpful tips to prevent 
fraud from happening to you or your loved 
ones.

 If you receive a call from anyone 
claiming to be law enforcement, 
looking to obtain personal information, 
end the conversation and contact your the police agency 
directly.

 Anyone seeking large transactions of cash within a short 
time period is to be deemed suspicious.

 Use caution posting online. Fraudsters can gather 
information from your social media accounts that will make 
their claims sound legitimate.

 Don’t trust a number just because it is local or familiar. 
Fraudsters may use technology that will disguise their 
actual contact.

 If you receive a suspicious call claiming to be a family 
member who has been arrested, in hospital, or in an 
emergency requiring immediate money transfers, hang 
up the phone and contact the person and/or agencies 
mentioned directly.

 If you receive any type of unsolicited mail, phone call, 
email or text messages that ask for any type of personal 
information, do not respond and delete or discard it 
immediately.

 If you are conducting any type of business online or over 
the phone, make sure you know who you are dealing with.

Any individuals experiencing stress or mental health crisis as a 
result of this information, please contact the mental health crisis 
line through 8-1-1.

Anyone with information regarding these type of scams or any 
similar incidents, is asked to contact the RNC at 729-8000 or 

Crime Stoppers at 1-800-222-TIPS (8477). You can now provide 
information anonymously on the NL Crime Stoppers Website at 

www.nlcrimestoppers.com or use the P3Tips app #SayItHere
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Administrative

Professionals’ Day 

2023

On the occasion of Administrative 
Professionals Day on April 26, 2023, 
NLPSPA off ers sincere thanks and 
appreciation for the dedication and 
commitment of our Administrative 
Assistant, Cheryl Myers. Cheryl has 
been with the Association for over 10 
years now, she is our cornerstone at the 
offi  ce, and always has a smile and warm 
welcome for our members, Directors, 
and the general public.

Enjoy your special day, Cheryl! And, 
thank you for all that you do every day! 

www.nlcrimestoppers.com
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SCHOLARSHIP PROGRAM 2023 

In 2023, NLPSPA will award four annually renewable scholarships as follows: 

Scholarships (x4), one to a value of $2,000, a second to a value of $1,500.00, a third to the value 
of $1,000.00, and a fourth to the value of $500.00 to support a family member of an NLPSPA
member (sson, daughter, or grandson/granddaughter) to pursue post-secondary education at a
recognized college, university or trades program to attain their educational goals, meet their 
professional objectives and succeed to their fullest potential. 

Scholarship Criteria: The Board of Directors will establish Eligibility Criteria that may be 
modified from time to time depending on available supportive funding, applicants’ demographics, 
and administrative infrastructure demand. NLPSPA has a Scholarship Committee to administer 
the Scholarship Program.  

Scholarship Eligibility Criteria: 

High School graduate/Post-Secondary student;
Accepted and registered to attend a post-secondary institute or trades program in
September 2023 (two letters, one confirming acceptance at the post-secondary
educational institute and one confirming );
Two Letters of Reference, one of which should be from a teacher, guidance counselor,
instructor or professor;
Applicant or applicant’s family member must be a registered member in good standing of
the Newfoundland and Labrador Public Sector Pensioners’ Association (membership ID
number is required);
Open to students pursuing a degree or non-degree program and in full or part-time
attendance;
Application to be supported by transcript of previous year’s final grades from high school
or post-secondary institute.

DEADLINE FOR APPLICATIONS IS AUGUST 11, 2023
Previous winners are not eligible to apply.

Incomplete applications will not be accepted.

Application forms available from NLPSPA office by calling (709) 754-5730, toll-free 1-(800)-
563-4188, email pensioners@npspa.ca or the NLPSPA website at www.nlpspa.ca

(NOTE: NLPSPA does not communicate by “text”)

www.nlpspa.ca
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Volunteer Week, April 16-22, 2023

Volunteering Weaves us Together

On the occasion of Volunteer Week 2023, the Newfoundland and Labrador Public Sector Pensioners’ 
Association (NLPSPA) would like to off er a sincere thank you to all its members and supporting volunteers 
who work for and provide assistance to public sector pensioners in our Province. Retirement with dignity 
through pensions and benefi ts that guarantee an acceptable quality of life aft er a work career of service to the 
general public is well deserved. Th e Board of Directors and our many volunteers are committed to ensuring 
a respectful and fair retirement for all.
Volunteering is a selfl ess act, as persons give their time, skills, experience, and passion to help others and to 
create strong, interconnected and supportive communities. Th e NLPSPA off ers a vote of sincere gratitude 
to all its members who, through their many selfl ess acts, contribute voluntarily to making our Province a 
healthy, vibrant and enjoyable place of retirement.

Wayne Noseworthy, President

Newfoundland & Labrador
Public Sector Pensioners’ Associa�on

In 1991, eight years after the day of remembrance was launched by the Canadian Labour Congress, the 
Parliament of Canada passed the Workers Mourning Day Act making April 28 an offi  cial Day of Mourning 
to remember those who have lost their lives or suff ered illness due to workplace related hazards and oc-
cupational exposures.

The Newfoundland and Labrador Public Sector Pensioners’ Association acknowledges the contributions 
made by all workers across our country who lost their lives in the workplace, in work-related deaths or 
who suff ered any work-related injury. We honour them on this National Day of Mourning 2023. 
As we remember those who gave so much, this is also a day to collectively renew our commitment to im-
prove health and safety in the workplace and prevent further injuries, illnesses and deaths.
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The Government of Newfoundland and Labrador 
(GNL) has recently announced that a review of 

the Statutory Offi  ces of the House of Assembly will be 
conducted by the Honorable Robert A. Fowler. This 
review includes the Offi  ce of the Seniors’ Advocate, in 
addition to the offi  ces of the Commissioner of Legislative 
Standards, Chief Electoral Offi  cer, Child and Youth 
Advocate, Citizens’ Representative, and the Information 
and Privacy Commissioner.

This Association, along with the member affi  liated 
associations in the Coalition, are extremely concerned 
that the Offi  ce of the Seniors’ Advocate is included in this 
review for the following reasons:
The review will look at:

• Required competencies for the offi  cer;

• Whether the offi  cer could fulfi ll the obligations of 
more than one statutory role;

• Whether the offi  ce requires full-time staff , could they 
be part-time, or as needed;

• How the offi  cer is recruited and appointed;

• How confl icts are managed between the Statutory 
Offi  ces; how misconduct is dealt with;

• How is performance measured;

• What is the appropriate oversight of the offi  ce.

The Coalition, including this Association, is in the process 
of gathering data, doing research, and will be developing 
a policy position to submit to Commissioner Fowler by 
the deadline of July 17, but in this regard, we need your 
support. We advocated for many years for the Government 
to create this position of Seniors’ Advocate and we cannot 
let it disappear due to some political misunderstanding, 
in-fi ghting, or whim. We know our population is aging, 
50% of Newfoundlanders and Labradorians are over the 
age of fi fty (50), and if this position was ever needed, it is 
needed now more than ever.  

The Seniors’ Advocate has only been in position for six 
years and for one of these years it was vacant between 
appointments. We are hearing everyday about the 
health services needs and care needs of seniors, housing 
concerns, cost of living challenges for older persons, 
and fi nancial and food insecurity, just to name a few. 
This is NO TIME for there to be any consideration that 
this position and its offi  ce might not be needed. Stand 
with the Association, send us your comments, and most 
importantly, tell your MHA that any action, other than 
enhancing the Offi  ce of the Seniors’ Advocate, will not be 
accepted.

We will share our policy paper as soon as we have it 
written and submitted.

O    S ’ A   U  R

Pension Protection Passes into Law

On April 18, 2023, the Senate voted to pass pension protection into 
law.
This long-overdue legislation provides fi nancial security and peace of 
mind to millions of workers and their families, by prioritizing workers’ 
pensions over mega-banks and CEO bonuses, if their 
employer fi les for insolvency.
Pension protection has been an advocacy action 
for this Association through the Coalition for 
many years and after pressing this issue for some 
time in partnership with national unions and like 
associations, workers and pensioners will now be 
fi rst in any insolvency actions. 
Unity, tenacity, and a lot of patience does eventually 
pay off  when the issue is the right one. 
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Laughter is the Best Medicine 
NLPSPA 2023
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NLPSPA

Annual General Meeting 2023

We fi nd ourselves, once again, preparing for our next 
AGM. The notices and reminders will tell you who, what, 
when, where and why this event is held every year. I am 
going to address the main one of these, the WHY. 

When we hold our AGM and Convention, every second 
year, many of you plan, well in advance, to attend this 
function. Without assuming too much, I would guess that 
the main reason for that is because of the Convention 
portion of the event. Perhaps that’s because it lends 
itself to more opportunities to socialize and enjoy the 
company of former colleagues, to see old friends, to 
renew old acquaintances and to get that feeling of 
belonging to something greater, by making a diff erence. 
Well, I’m here to remind you that, although we don’t have 
our Convention in the “off  “year, we still off er the same 
opportunities for socializing and gathering with former 
colleagues in our non-convention year.

This year, our AGM is being held at the same venue as 
our last convention; we are off ering the same format 
for the business portion of our day; we are providing 
entertainment by a very talented, well-known family 
group who will make you want to sing, dance, clap 
your hands and simply enjoy; and we are off ering the 
opportunity of sitting and partaking of a lovely lunch 
together and catching up with one another. What could 
be better than that?

Your Association wants you to be involved in the decision-
making process at every AGM. Hence, we have made the 
eff ort to make our non-convention year a more social, 
more appealing opportunity for its members. Please 
consider taking the time to join us for your Annual General 
Meeting. Be an active part of the process. Decisions that 
are taken at any AGM aff ect all of us and your input is 
greatly valued and appreciated. 

The advertising for this coming AGM has already begun 
and you will fi nd it in this Newsletter.  We look forward 
to seeing as many of you as possible in October and, for 
some of you, it may be your fi rst time attending. That 
would be awesome! We look forward to meeting and 
speaking with as many of you as possible. 

Have a wonderful summer! Be safe and enjoy!

Doreen Noseworthy

AGM Chairperson 

SAVE THE DATE…
Annual General Meeting 

2023 & Social 

Wednesday, October 11, 2023 

11:00 AM 
Annual General Meeting 

Lunch
Entertainment
Adjournment

Venue: Comfort Hotel 
& Conference Centre

106 Airport Road, St. John’s 

Registration will be 
required to ensure meal 

count and hotel capacity. 
Registration details to be 

posted later.

All are welcome.
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Navigating the

NLPSPA Website

by Cliff  Reid, Communications Chair

https://nlpspa.ca/wp-content/uploads/2022/05/feb-2022.pdf
https://www.nlpspa.ca
https://www.nlpspa.ca


www.anthonyinsurance.com


