
NLPSPA Policy: Appointments to Sponsorship Body & Board of Directors, Provident10 

Purpose: In December 2014, the Government of Newfoundland and Labrador (GNL) and the 

five largest unions in the province signed a Joint Sponsorship Agreement to create an 

independent pension entity, Provident10. Provident10 delivers plan administration services and 

oversight management of the Public Service Pension Plan (the Plan) investment portfolio.  

This policy is intended to direct the appointment process of the NLPSPA representatives to the 

Sponsorship Body and Board of Directors of Provident10 (P10). 

Definitions: 

NLPSPA holds membership on the Sponsorship Body for Provident10 as follows: “Inactive Member 

Representative” means the representative of the Sponsor Body appointed by the Newfoundland and 

Labrador Public Sector Pensioners’ Association to represent the interests of Inactive Members. The 

appointment of one (1) Member Representative by the NLPSPA may be done using whatever method 

the Association decides. The Inactive Member Representative shall serve a two (2) year term and may 

continue to serve until a replacement is appointed or he/she resigns. Articles 2 and 4 of the Joint 

Sponsorship Agreement apply. 

NLPSPA also holds membership on the Board of Directors of Provident10 as follows: “Inactive Member 

Appointee” means a Director appointed by the Newfoundland and Labrador Public Sector Pensioners’ 

Association. Such Director shall serve for a three (3) year term and shall continue to serve until a 

replacement is appointed or he/she resigns. Section 4.10, Appendix B of the Joint Sponsorship 

Agreement applies. 

Policy:  

1. The Board of Directors reserves the right to determine the appointment of representatives 

from NLPSPA to the Sponsorship Body and Board of Directors of Provident10; 

2. In making such appointments, the Board of Directors shall consider only those persons who 

are retired members in receipt of a NL Provincial Public Sector Pension and who have the 

specific skills and knowledge to best meet the requirements of the position;  

3. The Board of Directors reserves the right to appoint the most qualified person(s) to represent 

the interests of the membership in pension-related matters and may make such appointments 

outside of the elected Directors of the Board.  

4. Where the persons representing the NLPSPA on these P10 corporate bodies are not sitting 

Directors of NLPSPA, Article VII.3 of the NLPSPA Constitution shall apply: Where the appointed 

NLPSPA members to the Public Service Pension Plan Corporation and its’ various sub-

committees are not current elected members of the Board of Directors, they shall become 

special advisers to the Board, with voice and no vote. 

5. In the case of the NLPSPA representative to the Sponsorship Body, the Board of Directors shall 

consider knowledge of the PSPP, history of the Plan, GNL past management of the Plan, an 

understanding of collective bargaining to recognize any potential actions that might impact 

the pension benefits of retired members, an understanding of corporate management and 

governance, in order to provide direction to the governance of  Provident10 and any other  

skills or knowledge deemed important to the position;  



6. In the case of the NLPSPA representative to the Board of Directors of P10, the Board of 

Directors of NLPSPA shall consider the overall responsibility of the Corporation for pension 

administration, corporate management, actuarial reporting, and fund investment and make 

such a representative appointment as deemed appropriate to the functions of the position. 

Said appointee must also be prepared to declare any personal conflict with the commercial 

relationships engaged by P10; 

7. The NLPSPA representative appointment to the Sponsorship Body of P10, on a go-forward 

basis, shall be for a maximum of two (2) consecutive P10 terms (NLPSPA Board Motion March 

21, 2023); 

8. The NLPSPA representative appointment to the Board of Directors of P10, on a go-forward 

basis, shall be for a maximum of two (2) P10 consecutive terms (NLPSPA Board Motion March 

6, 2023); 

 

Approved Board of Directors: June 8, 2023 

 

 


