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NLPSPA Board

At the Annual General Meeting on October 12 (part of Convention October 12--13, 2022) we will 
have three positions to fi ll on the Board of Directors. 
The NLPSPA Board is a Governance/Policy Board and is seeking Directors who are Voting members 
in good standing, with high ethical standards, eff ective communication, leadership and interpersonal 
skills, and with an ability to positively infl uence discussion and review meeting materials. Adequate 
internet access, computer capability, a comfort level using virtual meeting platforms and having 
some time to contribute would also be of asset. If you think you meet most of these requirements, 
this opportunity might be just the right fi t for you. 

For clarifi cation, Voting members are those persons who are in receipt of a Provincial Public 
Sector Pension or who are surviving spouses of such persons, or in receipt of a pension from 
the Government Money Purchase Pension Plan. Affi  liate, Associate, Honourary and Reciprocal 
members are not eligible for election to the NLPSPA Board.

If you are interested in joining the NLPSPA Board, please complete the attached, brief form and 
return it to Cheryl at the NLPSPA Offi  ce at  pensioners@npspa.ca no later than September 14, 
2022. If you would like to speak to the Nominations Chair, Executive Director or President on this, 
please advise Cheryl and she will set up the contact for you. 

To make the process of completing your submission as easy as possible, please answer the 
questions below directly into an email to  pensioners@npspa.ca 
Name:

Full Mailing Address:

Email:

Telephone, including cell number:

NLPSPA Membership Number:
1. Provide a brief summary of your employment experience
2. Briefl y describe your volunteer experience and interests
3. Briefl y describe what skills you can bring to the Board

4. Tell us why you might like to serve on the NLPSPA Board
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My Friends in Retirement,
I am so pleased to be writing this 

message to you today. It is summer, the 
weather has been absolutely beautiful and 
there is much for us to celebrate. I fi nd 
it amazing how the weather impacts our 
very beings. When the sun is shining and 
the temperatures are warm, everything 
seems right with the world. On top of 
that, this year has been designated as 
“Come Home Year” in the province of 

Newfoundland and Labrador. Th at usually means the anticipation of family 
and friends, living elsewhere in the world, taking the time and opportunity 
to return home, to reunite with family and to celebrate all the wonderful 
traditions that make this place so very special. It is my sincere hope that 
you all have an amazing time travelling throughout the province, exploring 
various places that you haven’t yet seen, sharing time with family and friends 
and really enjoying so many of the attractions, festivals and amenities which 
our province has to off er. However, in light of the fact that COVID is still with 
us, and will continue to be for the unforeseeable future, I strongly advise that 
you be safe and continue to wear your masks at public indoor venues.
It’s hard to believe that my term as President of NLPSPA is coming to a close. 
Th e past two years have fl own by so quickly! It has certainly been a very busy 
two years and I have learned so much and, hopefully, have accomplished all 
that I set out to achieve. Th e overall goal was to bring the Association into the 
21st Century. Th e fi rst step in accomplishing this was to begin to transition 
the Board from a Working Board to a Governance Board in the hopes that 
becoming a member of the Board of Directors of NLPSPA may be more 
attractive for volunteers well into the future. Th is could not have happened 
without the hiring of an interim Executive Director, in the person of Sharron 
Callahan, who has been integral to moving this forward in the most effi  cient 
and eff ective way possible. Th e process has been ongoing for the past two 
years and I am pleased to say that I feel we have almost arrived. Th e last 
step is the hiring of a new Executive Director and, as I write this message to 
you today, that process has begun. Th e recruitment for this position is now 
underway.
Th roughout this process there have been many things that had to be done to 
refl ect the move toward the 21st Century. Th e fi rst step was to have us enter 
into a “Green Environment” as a way of doing things. Hence, we saw our 
Pensioner Newsletter going green, thus eliminating the printing and mailing 
of in excess of 5000 paper newsletters and bringing that number down to 
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presented. Speakers were invited to 
present their expertise on the topics 
identifi ed and the sessions began. We 
have received all kinds of wonderful 
comments about these events, 
province-wide, and hope to continue 
them into the future.
Th e fourth step was to make NLPSPA 
totally available to its members, their 
families and friends, the business 
community, government, various 
volunteer associations and basically, 
anyone who had an interest in 
discovering who we are, what we 
do, how we do it and why. Th is 
could only be done through the use 
of technology, of course. So, with 
the leadership of one of our board 
members, Cliff ord Reid, who quickly 
became our technical guide, Sharron, 
our Executive Director, and our 
Administrative Assistant, Cheryl, 
we soon had a new, fully interactive 
Facebook Page launched. Having 
said that, I would encourage each of 
you to go in and check it out. Read 
the articles, check out the activities 
the Association has been involved 
in, comment, contact the offi  ce or 
any individual member of the Board, 
but most importantly, please take the 
time to “like” and “share”, since this 
will continue to increase the outreach 
among the membership and bring 
more awareness of the Association 
to like-minded groups of people, 
families and friends.
However, this was just the beginning 
of our technical upgrade. Subsequent 
to establishing our Facebook Page, 
we made contact with our contracted 
technical support company, Triware, 
and started the process of establishing 
a new Webpage. You’ll all be glad to 
know that this is the fi nal step in 
the process, which is why I said, 
at the beginning, that we’re almost 
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approximately fi ft y, for the members 
who, for various reasons, are yet 
unable to fully access the internet.
Th e second step in that process was 
to eliminate most of the paper use 
and photocopying at the Offi  ce, 
especially as it related to meetings 
of Board Directors and the many 
communications in between. Th at 
was accomplished by providing 
our directors with their own 
laptop computers and having all 
communications, including meetings 
and meeting materials, uploaded onto 
the computers for easy access. Th is also 
meant that every director had his/her 
meeting materials well in advance of 
up-coming meetings and were much 
more prepared, due to having plenty 
of time to familiarize themselves with 
the materials provided.
Th e third step was introduced as a 
direct result of COVID 19, believe it 
or not. Since in-person meetings were 
not permitted, at that time, we had to 
resort to the use of virtual meetings, 
via Zoom. We soon discovered 
that this was a very eff ective and 
effi  cient way to hold Board Meetings, 
committee meetings and meetings 
with outside partners. While it doesn’t 
eliminate the need for face-to-face 
meetings, it will surely reduce the 
number of such meetings in future, 
thus cutting back on a lot of personal 
vehicle usage, wear and tear on the 
body as well as the vehicle and, the 
expense to the Association. Tied into 
this revelation was the fact that we 
could now off er many events virtually 
as well, thus allowing us the ability 
to off er many important information 
sessions to our membership, their 
friends and families. Sharron, our ED, 
went to work immediately, seeking 
suggestions from everyone as to the 
topics of interest they would like 

there, in terms of our entry into the 
21st Century. Once again, under 
the guidance of Cliff ord Reid, 
Chairperson of the technical side of 
the Communications Committee, 
along with oversight by Sharron and 
assistance from Cheryl, this process is 
now in its fi nal stages and launch can 
be expected sometime in October.
My hope, in telling you all this, is that 
you will take as much pride in the 
new status of your Association as the 
Board of Directors, the staff  and I do. 
When we started this, we knew it was 
going to take a lot of time, research 
and hard work. We never expected 
that it would have been completed 
in two years. However, when you 
have the kind of support which was 
given to this project, along with the 
expertise required, things just start to 
fall in place. Th ere’s been a lot of work 
and many, many hours gone into 
bringing all this to fruition. Nothing 
of this magnitude
gets done without that kind of 
commitment from everyone 
involved. Th e professionalism, the 
amount of work, the dedication and 
commitment, the support of all was, 
without question, what made all this 
possible. We can move forward, with 
great pride, in what is now a truly 
professional association, representing 
you, its members, well into the future. 
We can stand proud and take our 
place with any other professional 
association anywhere in the world. 
We now have that kind of reach 
and capability. Yes, my friends, your 
Association has arrived!

Yours in retirement,
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Musings by a Member
Wayne Ruth, NLPSPA Board Director & Communications Co-Chair

As summer winds its way into the fall, we should 
keep in mind that we had one of the best 

summers, weather-wise, in recent history. Many of 
us were afforded the opportunity to have family 
and friends visit for the 2022 Come Home Year 
celebrations and enjoy, fi rst- hand, the rich culture 
of this province that we call home.
During the summer months, our staff and some 
Board members never took, what should have 
been, a well-deserved break. Everything from 
working on the Scholarship Committee to 
the Convention Planning Committee to the 
Communications Committee – led by co-chair of 
the Communications Committee, Cliff Reid, and 
Sharron Callahan, our Executive Director, - whose 
tremendous contributions of time and creativity 
have overseen the redevelopment of our website. 
Work has also continued on various important 
governance and operational documents, as well as 
the sourcing and development of what will be an 
interesting convention program for you.
The wheels are in motion now 
for the hire of a new Executive 
Director. Thanks to Sharron 
and the Human Resources 
Committee, recruitment is well 
underway. On your behalf, I want 
to thank our Staff and the Board 
for those tireless days that they 
worked while many of us enjoyed 
the summer break.
Moving on to the fall, we will see 
our AGM and Convention go 
ahead in October as per normal 
(face-to-face). Considering the 
unexpected turn of events during 
the past couple of years, we 
did not have this opportunity 
for some time and the Board is 
delighted to bring this opportunity 

to you now. There will be opportunities for our 
members to consider a position on the Board, 
to meet the current Board members and to have 
general camaraderie among all those in attendance. 
Again, the Convention Committee has been very 
instrumental in ensuring that your attendance will 
be both pleasant and rewarding. As a reminder, get 
your registration in ASAP so the staff and Board can 
accommodate you. If you have a general enquiry on 
the convention or any other matter, please feel free 
to contact our offi ce. Cheryl, our Administrative 
Assistant, will be more than happy to assist you.
Thanks, everyone, for your personal contribution 
to the association. We ask that you encourage 
your friends and neighbors, who are eligible 
for membership, to join this well-organized and 
successful group who work for you to, hopefully, 
improve your retirement life.

Stay safe!

More

We want to hear
from you!

If you have any topics, articles, or information in 
general that you feel would be benefi cial to our 

members please email it to Cheryl at
pensioners@npspa.ca or call 709-754-5730 or 

toll free 1-800-563-4188 to have included in our next 
newsletter. 
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from the Executive Director

This report from me will very likely be my last 
one to you as your interim Executive Director. 

The Association is very close to completing its 
transitioning process from a Working Board to a 
Governance Board with the hire and orientation of a 
full-time, permanent Executive Director. It has been 
my honour and privilege to have done this work, on 
your behalf, over the past two years and I will depart 
my position with every confi dence that the Board of 
Directors and the Association is on solid ground with 
a strong strategic direction for the future and growth 
of the Newfoundland and Labrador Public Sector 
Pensioners’ Association.
If you would grant me indulgence, I would like to 
briefl y recount for you the work of the past two 
years. In November of 2020, the Board devised a 
thirteen-step plan to transition into a Governance 
Board and work has been focused on these thirteen 
specifi c targets, along with providing support to 
the usual responsibilities of the Board, over this 
period. In short, the Board directed the renewal of 
the sponsorship contract with Anthony Insurance, 
review the Board structure, examine the Board 
Committees and devolve work that rightly belonged 
in the offi  ce to the offi  ce and determine where the 
Board needed to be hands on involved in the day to 
day operations, how the Association might grow the 
Branches structure or some other from of regional 
representation and outreach, research and develop a 
human resources policy and an emergency response 
plan for offi  ce operations, provide membership 
engagement events, and determine a process for 
sustaining the Coalition. And if these assignments 
were not weighty in their own right, let’s not forget 
the impact of the COVID pandemic, periods of 
closure of the offi  ce, and having to do a complete 
and immediate revolution in how the Association 
conducted its business.

I am proud to say, we have arrived! We have achieved 
a renewed fi ne-year contract with Anthony Insurance; 
we have transitioned our communications to 
electronic format achieving on our stated objective 
to “go green”; the Terms of Reference for all the Board 
Committees have been revised and updated and 
where appropriate some committees have been 
combined for better effi  ciency and others have 
been dissolved where no longer needed; all policy 
documents have been revised and updated and new 
policies have been written where important areas 
were identifi ed that required a policy statement; and 
a Board Director’s self-assessment tool was developed 
and has been completed by all sitting Directors so 
that there is now a good understanding of all the 
skills, abilities, and expertise that the leadership team 
brings to the Association decision making processes. 
The Charter for the Seniors and Pensioners’ Coalition 
has been revised and it now incorporates clearly the 
relationship of the Coalition to NLPSPA. In addition to 
the production of the newsletter and regular email 
messaging to the membership, attention was also 
given to improving our communications capabilities 
and capacity. We engaged a virtual platform (zoom) 
account and have sponsored multiple meetings for 
the membership on topics of interest and concern; a 
Facebook page was developed, is live, and readership 
is growing; and, very shortly, an updated website that 
is more colourful and user friendly will be launched. 
Given these improvements in our communications 
approach which ensures wider connection to the 
membership, the Board has determined it will not 
assertively pursue the re-development of Branches 
in the short-term. However, where interest and 
commitment from an area is demonstrated, the 
establishment of a Branch remains possible.
Although challenged by COVID, advocacy continued. 
Through the Coalition, issues were raised with those 



seeking election during federal and provincial 
election calls. The Association responded very 
strongly to the Government’s proposal to amend 
the Pensions Benefi t Act that would allow folks to 
unlock pension benefi ts in a Locked-In Retirement 
Account (LIRA) to alleviate hardship, even though 
the amendments did pass. And, the Association was 
actively engaged multiple times in responding to 
the recommendations contained in the Premier’s 
Economic Recovery Report (PERT) and continues to 
remain vigilant on any actions that might negatively 
impact pension plans. The Association also provided 
engagement and feedback to the work of the 
Health Accord and continues to be optimistic that 
a renewed health care system will evolve. Meetings 
continue to be held regularly with our federal MP’s 
and our provincial MHA’s and the Association has 
participated in multiple engagement sessions 
with all levels of government, the university, 
and like organizations. I say, with pride, that 
the Newfoundland and Labrador Public Sector 
Pensioners’ Association has a strong, reputable, 
and professional standing within the community 
and has evolved into the leading organization on 
issues that impact the health, safety, and security of 
pensioners within our province.
We did make it through the COVID pandemic, 
although challenged in some of the heightened 
periods of infection. Periodic closures of the offi  ce 
did occur but Cheryl, being highly adaptable and 
fl exible as she is, was able to manage a work from 
home arrangement and there was no interruption 
of services to the membership. In one of the longer 
shut-down periods, we were able to refresh the offi  ce 
with new paint and new fl ooring, an expansion of 
the Board room by a slight structural alteration, and 
the addition of some artwork enhanced the décor.
As of this writing, the fi nal signifi cant piece of work in 
the transition strategy, that being 
the research and development 
of a comprehensive Human 
Resources Manual has been 
completed and the recruitment 
process for the permanent 
Executive Director has 
commenced. A contract has 
been let to Human Resource 
Project Partners (HRPP) to 
assist the Human Resources 

Committee in the recruitment. This process is 
underway and hire is anticipated by the time of the 
Annual General Meeting and 2022 Convention in 
October. It has been a long period since November 
of 2020 when the Board took the bold and necessary 
step to embark on this plan of transformation, but 
the strategy has been successful, the processes are 
now all in place, and the association foundation will 
be solid and well-positioned for a long time into the 
future.
Planning for the Annual General Meeting and the 
2022 Convention is well underway. If you have not 
yet registered to attend, I encourage you to consider 
coming. The Theme “Recover! Renew! Reconnect!” 
is timely as we provide you with a variety of 
opportunities to support recovery from isolation, 
renew friendships, and reconnect with community 
in a safe and comfortable location. The convention 
program is exciting, there are engaging speakers, and 
a wonderful evening of entertainment with the Salt 
Beef Junkies is planned. This is the place you will want 
to be on October 12-13. More details about the AGM 
and Convention are contained in this newsletter.
As I take my leave of you, I thank you for the trust and 
confi dence you placed in me. I have been honored 
and privileged to have done this work and I wish the 
Association the very best of success in the future. 
We have come a long way since 1989 and now it 
remains with the Board, the new Executive Director, 
the Administrative Assistant Cheryl and you, the 
members, to ensure that the future for pensioners 
and older persons remains positive and bright.
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Is drinking causing 
problems?

Alcoholics 
Anonymous can 

help.
Call 1-888-579-5215 or

www.aastjohns.com
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At the Annual General Meeting on October 12, 2022, the Board of Directors is proposing two (2) 

amendments to the NLPSPA Constitution, as follows:

Proposed Amendment #2: to amend Article XII 

to appoint the Executive Director as a signing 

offi  cer of the Association.

Background: Since November of 2020, the Board of 
Directors of the Association has been transitioning 
from a Working Board into a Governance Board 
and this process will be complete with the hire of a 
full-time Executive Director. 
Article VII: Board of Directors gives authority to 
the Board to “authorize the employment of such 
persons as it may deem necessary to carry out the 
administration of the aff airs of the Association”. 
While the position of the Executive Director has 
been created to administer the aff airs of the 
Association including all aspects of staff  and 
business management, including the authority to 
sign business contracts, pay bills, etc., it would be 
totally contradictory to the governance model of 
operations should the Executive Director not have 
any delegated signing authority. To enable this, an 
amendment is required to the NLPSPA Constitution, 
Article XII: Finances, section (g): Appoint members 

from the Executive Committee as signing offi  cers.

In order to facilitate this process with the hire of the 
Executive Director, the Board of Directors resolved 
on June 17 “that the position of Executive Director 
be given delegated authority for the management 
of all staffi  ng and business aff airs of the Association, 
including the signing of business contracts, 
bill payments, and payroll functions within the 
scope of the approved position description. This 
resolution now requires incorporation into the 
NLPSPA Constitution, as proposed below:

MOTION:

That Article XII: Finances, section (g) be amended as 
follows to include the Executive Director as a signing 
offi  cer: “Appoint members from the Executive 
Committee as signing offi  cers, in addition to the 
Executive Director.”

Proposed Amendments to the NLPSPA Constitution

Proposed Amendment #1: to amend Article X 

to rename the Constitution Committee as the 

Governance Committee.

Background: The NLPSPA Constitution (as 
approved October 14, 2021), Article X-Committees, 
gives authority to the Board to appoint a Finance 
Committee, a Constitution Committee, and such 
other Committees as the Board deems necessary. 
The Board of Directors has found that the work 
of the Constitution Committee has signifi cantly 
expanded over time to include more issues 
impacting the governance of the Association 
than simply oversight and management of the 
Constitution and bringing forth constitutional 
amendments or revisions and Board and member 
resolutions to the Annual General Meeting. 
Since this expansion into more issues of 
governance, such as ongoing oversight of the 
quality of governance within the Association 
and monitoring and strengthening the Board’s 
eff ectiveness and methods of operation, it would 
be more appropriate to have the reference in 
the NLPSPA Constitution refl ect a Governance 

Committee rather than a Constitution Committee.  
The terms of reference for the Constitution 
Committee have been amended to refl ect this 
proposed name change and are also presented for 
approval to the Board.
If approved by the Board, this amendment will be 
advanced to the AGM in October for approval by 
the membership.

MOTION:

That Article X-Committees, Section 1 of the NLPSPA 
Constitution be amended to rename the Constitution 
Committee as the Governance Committee.
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Understanding 

Common 

Cellphone 

Terminology

(Reprinted with permission 
from C.A.R.P. and Zoomer 
Wireless)

Here’s a quick guide to understand the most common 
cellphone terms. 

Band – For cell phones, a band refers to a specifi c range 
of radio frequencies. 

Geo-tagging – Thanks to the GPS on your device, a 
precise location can be associated with what you do. For 
example, when taking a photo, geo-tagging allows your 
device to organize your pictures by geographic location, 
making it easier to manage and fi nd your photos. 

LTE – LTE, or “Long Term Evolution” is a frequency used 
by cell phones, considered the global gold standard in 
wireless network technology. 

MB/GB – stands for Megabytes and Gigabytes. When it 
comes to mobile data, it refers to the amount of data used 
or included in your plan. For internal or external memory, 
it relates to the storage size your device can hold. 

OS – is the software your device uses. It stands for 
Operating System. The most common ones are iOS, used 
on iPhones and iPad, and Android, used with Google, 
Moto or Samsung devices. 

Plane mode – (sometimes known as Flight mode) is a 
setting available on smartphones and other portable 
devices. When activated, this mode suspends the device’s 

radio-frequency signal transmission technologies, 
including Bluetooth, Wi-Fi and Voice and Data services. 

Unlocked/locked – refers to the state of a cell phone 
device and its ability to be used with more than one 
carrier. Locked means that you can only use your device 
with the sim card from the carrier you bought it from, 
whereas unlocked means you can use it with all carriers. 
Since December 2017, devices sold on the Canadian 
market must be unlocked. If your device is older, you may 
have to unlock it to use with other carriers.

Smartphone – an advanced type of cellphone that can do 
so much more than calling and messaging. A smartphone 
can also take better photos, connect to the internet much 
like your computer and gives you access to a wide variety 
of apps.

App – “app” is short for application. It is a software 
program that you can download in your smartphone. 
There are diff erent apps off ering various benefi ts such 
as video calling, music streaming, GPS, access workout 
routines plus so much more. Some apps are free, while 
others may cost money. Smartphones have an app store 
to help fi nd new apps to install. Some app requires an 
internet connection through Wi-fi  or data. 

Wi-Fi – a technology that provides a network access to 
the internet, provided by an Internet Service Provider 
(ISP), through an internet modem. It is accessible from 
smartphones without the need for a physical wired 
connection. Wi-Fi is only accessible within or around 
buildings where the network is located. 

Data – also called mobile internet, is provided by your 
cellphone service provider when you subscribe to a 
smartphone plan or a data plan. Data is measured in MB 
(Megabytes) and GB (Gigabytes) as plans can include 
anything from 100 MB, 500 MB to 1 GB or more (1024 MB 
= 1 GB). Data is accessible anywhere you have cellphone 
network connection. 

Cellphone plan – is a package that off ers a combination 
of features. A cellphone plan is provided by telecom 
companies such as Zoomer Wireless, Fido and Rogers. An 
example of a plan may consist of minutes, texts and data 
for a set price per month. Paying for a plan can either be 
prepaid or postpaid. 

Prepaid plan – you pay for your phone service upfront 
and only pay for what you use. 

Postpaid plan – you receive a bill at the end of the month 
and may include overages for usage beyond your plan 
limitations. 
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N   R  2022
The Cons  tu  on of the Newfoundland and Labrador Public Sector Pensioners’ Associa  on 
provides the opportunity for vo  ng members to bring ma  ers before the Annual General 
Mee  ng by means of pre-submi  ed resolu  ons to be circulated to the membership thirty 

(30) days prior to the Annual General Mee  ng. While resolu  ons may be circulated in 
wri  ng at the beginning of the AGM, members are encouraged to pre-submit resolu  ons 

in advance of the AGM to enable appropriate review by the Governance Commi  ee.

The Annual General Mee  ng is set for October 12, 2022, 
at 7:00 PM, at the Comfort Hotel & Conference Centre, 106 Airport Road, St. John’s, 

as a part of the 2022 NLPSPA Conven  on.

To submit a Resolu  on, please contact the NLPSPA Offi  ce at 709-754-5730, 1-800-563-4188, 
fax 709-654-5790, or email pensioners@npspa.ca 

Porting in – if you are activating a new cellphone plan with 
another provider, you are able to keep your old cellphone 
number to your new plan. This process is called “porting” 
your number or transferring your phone number. 

Overage – overage refers to using more than the 
allowance included in your cellphone plan. Going over 
your plan results in fees typically called overage charges. 
These charges vary depending on the plan you are on. 
For example, if your wireless plan includes 500 MB of data 
and at the end of the month your usage reached 650 MB, 
you exceeded your data allowance and will get charged 
for the 150 MB overage you incurred. 

Roaming – Roaming refers to the ability to use your 
mobile device outside of your home cellphone provider’s 
network. For example, when travelling, your Canadian 
cellphone will still be able to receive and dial voice 
calls, send and receive messages and access data while 
“roaming”. Roaming involves fees that are usually called 
“roaming charges”.
If your wireless plan only includes usage in Canada, these 
roaming charges apply every time you use your cellphone 
when travelling outside of the country. 

Device Subsidy – some cellphone providers off er a 
subsidy on cellphones. These phones are either free 

upfront, or sold at discount by agreeing to stay on a 
contract with the carrier. 

Contract – for cellphones, it means a commitment to 
keep your cellphone plan for a specifi c duration. Contract 
agreements are 2 years. During those 2 years, you will pay 
for the plan that you signed up for. Cancelling your plan 
before the contract ends would lead to early cancellation 
fees. 

Early cancellation fee – the cost of the remaining balance 
of the phone you purchased. For example, if you are 
cancelling after 14 months from the purchase of a device 
worth $250, you would have to pay an early cancellation 
fee of $104.20 Here’s the computation: Phone cost ($250) 
divided by contract agreement (24 months) = $10.42 
multiplied by months remaining in the contract (10 
months) = $104.20 early cancellation fee. 

DATA USAGE GUIDE
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This Could be the

Mission for NLPSPA 

(Reprinted from social media

by Sharron Callahan) 

Years ago, anthropologist Margaret Mead was asked 
by a student what she considered to be the fi rst sign 
of civilization in a culture. The student expected Mead 
to talk about fi shhooks or clay pots or grinding stones.

But no. Mead said that the fi rst sign of civilization in 
an ancient culture was a femur (thighbone) that had 
been broken and then healed. Mead explained that 
in the animal kingdom, if you break your leg, you die. 
You cannot run from danger, get to the river for a drink 
or hunt for food. You are meat for prowling beasts. 
No animal survives a broken leg long enough for the 
bone to heal.

A broken femur that has healed is evidence that 
someone has taken time to stay with the one who fell, 
has bound up the wound, has carried the person to 
safety and has tended the person through recovery. 
Helping someone else through diffi  culty is where 
civilization starts, Mead said.

We are at our best when we serve others.

Laughter is the 
Best Medicine 
NLPSPA 2022

For more detailed information on the 
Association’s activities:

- Go to our website at www.nlpspa.ca

- Visit our group on Facebook
- Please follow us on twitter @NLPSPA.
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EMERGENCY PREPAREDNESS
Sources: City of St. John’s Guide, Summer 2022

Get-prepared.go.ca

Emergencies can happen at any time and without warning. We are presently experiencing one of those in 
Central NL as I write. BE READY. With a little preparation, you can respond quickly to any emergency, whether 
it’s fi re, fl ood or a major snowstorm. Understand the risks in your area, create a household emergency plan 
and prepare an emergency kit.
Three ways to prepare are;

1) Be Informed
2) Make an Emergency Plan
3) Build a Basic Emergency Kit

1)  Be Informed:  know the risks in your area, i.e.: fi re, fl ooding, rain or snow storm and power outages, to 
name a few. Tune in to your local radio station for updates and any special instructions.

2)  Make an Emergency Plan: consider your home exits, meeting places, emergency contacts, personal docu-
ments,   older family and friends and your basic emergency kit.
3)  Build a Basic Emergency Kit: gather things you would need for at least seventy two hours including;

 First aid kit
 Water for each household member
 Food - preferably canned
 Manual can opener
 Flashlight and batteries
 Battery operated radio

It is important that your family is prepared for any future emergency. Follow the steps listed above and it will 
allow you to be prepared in most emergency situations.

(Submitted by Al Skehen, Board Director)

 Phone & portable charger
 Keys to your home and car
 Cash
 Top up vehicle fuel 
 Copy of your plan
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Background

The Provincial Government is developing a 
renewed approach to addressing poverty, as well as 
increasing focus on well-being for children, youth and 
their families. There is a close link between reducing 
poverty and improving well-being. Therefore, this 
work will be combined under a Social and Economic 
Well-Being Plan.

Social and Economic Well-Being: Our Focus.

The Provincial Government has developed basic ideas 
to guide discussions on how to best address social 
and economic well-being for all Newfoundlanders 
and Labradorians.

This includes a lifecycle approach and six components 
of well-being.  In November 2020 the Provincial 
Government launched Health Accord NL which 
produced a fi nal report of calls to action on improving 
specifi c social, economic, and environmental 
conditions aff ecting our health. The Social and 
Economic Well-Being Plan has been informed by the 
work of the Health Accord NL and the extensive 
engagement process that was part of that 
work.

Have Your Say.
Formerly the Poverty Reduction Strategy, the Provincial Government is now actively 

engaged in developing a new Social and Economic Well-Being Plan

A Lifecycle Approach

Our well-being begins before we are even born and 
continues throughout our lives. What happens in our 
early years of life can aff ect our long-term well-being. 
It is also possible that our well-being can change 
throughout our lives, depending on what is happening 
around us. The Provincial Government is proposing a 
lifecycle approach to addressing social and economic 
well-being for all Newfoundlanders and Labradorians. 
A lifecycle approach means looking at what we need 
at various stages of our lives to ensure well-being.

Get Involved

The Department of Children, Seniors, and Social 
Development is inviting  members of the public, 
organizations and interest groups, to provide 
feedback to assist  in the development of the Social 
and Economic Well-Being Plan. Here is the link:

Social and Economic Well-Being Plan | EngageNL
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