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PRESIDENT’S MESSAGE Cyril Bambrick

As I write to you in the Summer
edition of the NEWSLETTER I
cannot help but express my
frustration, indeed anger, at the
attitude of Government towards its
former employees.

Those of us who retired in the late
1990's had our employment salaries frozen from 1990 to
April 1, 1998. And therefore, since our calculated
pensions are based on our best five years earnings
multiplied by the number of years of service, those best
five salary years occurred during a wage freeze. Those so
affected had no way, other than promotion, to add to their
base salaries and therefore, enhance their pensions.

Since its formation in 1989, your Association has
constantly lobbied past Governments to recognize the
unfairness to all retirees as it relates to the erosion of our
pensions due to inflation. The purchasing power of our
pensions has decreased some 37.5% from 1990 to 2004.
Our appeals have fallen on deaf ears. Past Governments

h a v e i g n o r e d a n y
consideration of an across
the board increase to our
pensions as catch up. Your
A s s o c i a t i o n ’ s
correspondence with our
previous employer evokes
r e s p o n s e s w h i c h a r e
dismissive in nature with no
intention of doing anything
to improve the diminished
purchasing power of our
pensions.

An inherent difficulty
e x p e r i e n c e d b y y o u r
Association in dealing with
politicians/governments is
that they change regularly
making communication
difficult.

Your Association, as did NAPE Retiree Local 7002, took
positive action sometime ago when the new PC administration
wanted to renege on a commitment made by a previous
Government: to match current employees additional pension
premiums for indexing. They claim that Government’s dismal
financial situation prevented it from coming up with its matching
share. The outcry against such a move caused Government to
find the required funding. We have to keep up the momentum.
We must constantly bring our issues forward to the politicians.

Past President, Bill Shallow has been commissioned by the
Board to research how other Provincial Pension Plans across the
Country are being managed. We look forward to receiving his
findings and anticipate that the information will be useful in our
ongoing discussions with Government for pension
improvement.

The Provincial Budget can provide funding for so many other
areas while loyal and devoted past employees are given the
distinct impression that “ we are lucky to get what we receive”
and that we should “stop complaining” and that Government is
doing the best it can under dire financial circumstances. Well,
that is simply not good enough! We are being asked to suffer
because of past Government’s mistakes in not addressing the
pension “unfunded liability” mess long ago. We suffered for
many years during our employment years with wage freeze after
wage freeze. Haven’t we contributed sufficiently to this
Province financially while working? Did not taxpayers benefit
from our pension contributions from 1967 to 1980 to the tune of
hundreds of millions of our dollars being spent as the general
revenue of the Province instead of being put in our Pension
Fund? Only a government could get away with creating a
Pension Plan and then deferring the funding for thirteen years.
And why? Because governments can set their own rules and the
result is that we are asked to endure salary freezes during our
working careers and suffer again in our retirement years;
supposedly our “golden years”.

This unfairness is morally reprehensible and that’s why we must
keep the pressure on this Government to correct these past
injustices to its forgotten former employees.

KEEP THE PRESSURE UP
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MANDATE STATEMENT

The Newfoundland & Labrador Public
Sector Pensioners’ Association exists
to promote and advance the interests of
its members by providing a medium for
collaborative action on any matter
affecting a pensioner’s well-being.
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2005 ANNUAL GENERAL MEETING
& CONFERENCE

CALL FOR NOMINATIONS

To meet the challenges under the mandate of the
Association we need strong committed leadership at
the Board, Executive and Committee levels. The
Nominating Committee invites you to submit
nominations for election to the Board of Directors at
the upcoming Annual General Meeting on Tuesday,
October 19, 2005 at the Comfort Inn (Airport Plaza
Hotel), St. John’s.

If you are interested in serving as a Board Member, or
know of someone willing to serve, please contact
Maureen at the Association office by telephoning
(709) 754-5730, 1(800)563-4188, e-mail:
pensioners@npspa.ca

PENSIONER
NEWSLETTER
Summer 2005

For more information,
or to give your
comments please
contact:

The PENSIONER
NEWSLETTER
provides Public Sector
Pensioners with
current information
relating to pension
issues, insurance
benefits and the
ongoing activities of
the current Board.

The Newfoundland
& Labrador Public
Sector Pensioners’
Association

446 Newfoundland Dr.
St. John’s, NL
A1A 4G7
Phone & Fax:
(709)754-5730
1 (800) 563-4188
e-mail:
pensioners@npspa.ca

website:
www.npspa.ca

The 2005 Annual General Meeting & Conference will take place
on Tuesday, 18 October at the Comfort Inn (formerly known as the
Airport Plaza Hotel). Workshops on various topics will take place
in the morning followed by a hot sit-down meal. The afternoon
will consist of the Business Session. Details of the AGM &
Conference will be included in the Fall Edition of our Newsletter.

CALL FOR RESOLUTIONS

The Board of Directors uses resolutions passed at the Annual
General Meeting to give direction to the incoming Board. If you
have concerns or ideas that you feel should be considered by the
Association please forward them to Maureen by calling (709)754-
5730,1(800)563-4188, e-mail us at pensioners@npspa.ca.

NATIONAL DAY OF MOURNING

The Association participated in The National Day
of Mourning organized by the St. John’s and
District Labour Council on April 28 at the CLB
Armory. This day of observance was to honour
workers killed or injured in the workplace. Cyril
Bambrick, Tom Cooper and Barbara Hopkins
presented a wreath on behalf of the Association.

th

Tom Cooper, Board Member

When you’ve finished
with this NEWSLETTER,
please pass it on to
another prospective
member who may
be interested in reading it.

Pass It On!

The rainy weather didn’t stop eighty seven members
and guests from turning out to the Annual Barbecue
& Dance held on Friday, May 27, 2005 at the Shrine
Club, St. John's.

Cash bar service was available at 6:30 followed by
the Barbecue at 7:00. Some brave souls ventured out
to the pit and cooked their own steak while others sat
inside and let the chef do the cooking. Mushrooms
and onions, baked potatoes and sour cream and

caesar salad complemented the meal. President,
Cyril Bambrick, brought greetings from the Board of
Directors. The dance floor was filled from 8:30 p.m.

on as people danced to the music by Gary Lawrence. Several spins were sold throughout the
evening. Everyone seemed to enjoy themselves.

The Door Prize of $50.00 was won by Alice Mackey.

We would like to thank everyone who attended. Thank you to the Board members who
donated prizes for spins. A special thanks to Mary Hodder for her generous donation. Thank
you to the Social Committee, Mary Ennis and Tom Cooper for coordinating the event and to
Maureen for making the arrangements and handling the ticket sales.

We welcome your comments. If you have any ideas for a social function or how we can make
the BBQ bigger and better, please let us know by calling Maureen at (709) 754-5730 or toll free
at 1 (800) 563-4188.

Claude & Sylvia Whalen,  visiting from
Flowers Cove

ANNUAL BARBECUE & DANCE
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At first glance, the Canada Pension Plan (CPP) application process seems straightforward; however, studies show
that any Canadian household that has contributed to CPP may benefit from a CPP audit.  This is not the case if both
spouses are already receiving the maximum amounts.  People who meet the following criteria may be eligible for
retroactive refunds:

Parents of children born after 1958
Separated or divorced
Widow/widower
Disabled

If you meet any of the above criteria,
contact  CPP.  Here are some examples of
how you may qualify for additional
benefits:

People who receive retirement benefits
may find that the Child Rearing Dropout
provision had never been applied.

CPP recipients who had their survivor benefits cancelled prior to January 1987 because they remarried can
reapply to have their survivor benefits reinstated.  This is due to changes in the CPP legislation.

Some recipients may find that not all their contributions were used in calculating their benefits.

People applying for disability pensions may be entitled to receive benefits greater than those being received by
surviving spouses under age 45.

A CPP contributor is a person who participated in the plan through compulsory contributions based on earnings from
employment or self-employment.  Usually, a person can participate in the plan from age 18 to 70.  The period during
which a person can contribute to the plan in the contributor period.  A person’s CPP benefits are based on his or her
contributory period and contributions to the plan.

If, however, you left or reduced your involvement in the paid workforce to care for your children, you may qualify
for benefits or increase the monthly amount of your benefit under the Child Rearing Dropout Provision.

The periods excluded are those after January 1, 1966, during which the CPP contributor cared for children under the
age of seven and (1) was a family allowance recipient or the spouse of a family allowance recipient who remained at
home and was the primary caregiver of the child. ( In the latter case, the family allowance recipient must waive his or
her rights to the provision in favour of the contributor)   (2) was eligible for the Child Tax Benefit or would have
been eligible had he or she applied for the benefit and no other person was determined to be eligible for the same
children and period.

The primary caregiver is the person who was most responsible for the day-to-day needs of the children.  This would
include such things as preparing meals, taking the children to appointments, ensuring the children got to school,
providing day-to-day discipline and supervision, etc.

Inquiries can be made at CPP, Social Development Canada 1(800) 277-9914 or by visiting your local Human
Resources Centre.

Courtesy of  Ralph  Morris, NAPE Retirees Local 7002

ARE YOU RECEIVING  ALL BENEFITS YOU ARE ELIGIBLE FOR UNDER CPP?
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What is a deductible on your insurance policy?

But why do you have to pay anything at all when you
have a claim?   Several reasons are given:

The deductible is the amount to be deducted when you submit
a claim to your insurance company. For example, if you have a
$500 deductible on your home insurance policy and you suffer
a $1,000 loss, you pay $500 and your insurer pays the rest -in
this case, $500.

Deductibles apply on both your home and auto insurance.
However, coverage on an automobile policy has no deductible
if the loss or damage is caused by fire, lightning, or theft of the
entire vehicle. (Note in Ontario, if the vehicle is not
recovered, the deductible will apply). Most insurance
companies have a minimum acceptable deductible. You can
choose a higher one in order to save money on your annual
premium. The higher the deductible, the lower the premium.

1. Deductibles reduce the amount an insurance
company must pay when there is a claim, therefore
they keep premiums down and make insurance more
affordable for everyone.

2. They eliminate claims being made for minor damage
(nicks and scrapes on your car), which would be too
costly to administer.

INSURANCE DEDUCTIBLES DECIPHERED
Johnson Inc. is proud to bring this valuable information to your attention

3. Because the insured has to pay a portion of the loss or
damage, deductibles encourage consumers to be
more conscious of safety and loss prevention.

Before you opt for a higher deductible, find out what you
would save in the long run. Ask your insurer how much your
premium would be with a $1,000 deductible versus a smaller
amount. Then consider that even if you are able to save an
amount such as $100 annually could you still pay the $1,000
if faced with a serious claim and had to replace something
you needed?

Johnson Inc. policyholders who would like further
information please contact your
Service Supervisor. Members of
the Newfoundland and Labrador
Public Service Pensioners'
Association, who are interested in
obtaining a home or auto
insurance quote from Johnson
Inc., please call toll free
1(800)563-0677 or visit online at
www.johnson.ca/npspa.

Should you choose a higher or lower deductible?

~~~~~~~~~~~~~~~
After dying in a car crash, three friends go to
Heaven for orientation. They are all asked the
same question: "When you are in your casket,
friends and family are mourning over you, what
would you like to hear them say about you?"

The first guy immediately responds, "I would like
to hear them say that I was one of the great
doctors of my time, and a great family man."

The second guy says, "I would like to hear that I
was a wonderful husband and school teacher who
made a huge difference in our children of
tomorrow."

The last guy thinks a minute and replies, "I'd like
to hear them say...... Look, he’s moving!!!!!”

1. Removing an appendix is called an
appendectomy, removing tonsils is called a
tonsillectomy. What is removing a growth from your head called?

2.  If you had only one match and entered a room where there was a kerosene lamp, oil heater, and a wood burning stove, which one would you
light first.? Answers on page 10

CHUCKLE

BRAIN TEASERS
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The Annual General Meeting of the Western Branch was
held on Tuesday, March 22, 05 at the Westmount Club in
Corner Brook.

President Wes Roberts presiding gave a brief,
comprehensive review of branch activities, touching on the
issues of pension indexing and the over medication of
seniors. After thanking retiring board members, Walter
MacKay of Stephenville, Bert Hillier of Cormack, Patricia
Cormier, Carole Jardine and LeRoy Pike of Corner Brook
for their contribution to the Western Branch, an election of
officers was conducted.

The elected board is as follows:

President -   Wes Roberts
Vice President -    Joe Blanchard
Past President -   Hope Wiseman
Secretary -   Keith Ambler

Seamus Gibbons, Keith Mercer,
John Gregory,  John  White (representing Corner Brook
and Bay of Islands)
Helen Gardner, Pasadena
Albert Murphy, Stephenville
George Anderson, Port aux Basques and district

The Annual Spring Social planned for
Tuesday, June 14, 05 will see President Cyril Bambrick in
attendance. The Social in the form of a barbeque at
Pasadena Pitch and Putt, will be held from 5.00 p.m. to 8.00
p.m.

Board of Directors:

Spring Social:

Pitch and Putt has both outdoor and indoor facilities,

a bar, music system and dance floor. It is rumoured a
Western Branch band could also be providing musical
entertainment. All public service pensioners are welcome to
attend.

The meeting held on February
28, 05 was attended by sixteen members from the Port aux
Basques/Codroy region. Quite a number of participants
were unable to attend due to an almost epidemic of ‘flu. The
meeting started with Wes Roberts welcoming members
present, a history of the Association was presented by Albert
Murphy of Stephenville, followed by Keith Ambler who
spoke on the challenges facing the Association. Information
about pension increases was provided by Wes
Roberts. Members present thanked Wes, Keith and Albert
for coming to Port aux Basques and discussing the present
issues facing the Association. At the end of the meeting, the
members elected George Anderson, of Searston, Codroy
Valley to represent them on the Western Branch.

Since the Western Branch was formed in October 2002,
Maureen Hogan at head office has been of outstanding
assistance, answering questions, giving guidance, providing
documents, always cheerful, concerned and ultra helpful.
The Branch would like to acknowledge our gratitude to
Maureen.

Pre Retirement Workshop:

ad hoc

WESTERN BRANCH  NEWS Keith Ambler

2005 CHRISTMAS DINNER & DANCE

The Annual Christmas Dinner and Dance
will be held on Friday, November 25,
2005 at the Knights of Columbus, St.
Clare Avenue, St. John’s.

Details will be included in the Fall Edition of our
Newsletter.
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Dedication Ceremony in May 2000 at Pensioners’
Pavilion

Tom Sandland, a member of the Association, now deceased, made a
suggestion back in 1996 that the Association establish a memorial to
honour all Public Service Pensioners.

In October 1996 The Association approached Government with the
idea of a memorial site on the grounds of the Confederation
Building. The Pensioners’ Pavilion was unveiled on May 29, 2000.
The inscription on the plaque reads, “

The Pavilion is located on the grounds of the Confederation Building near the statue of Sir Wilfred Grenfell. The next
time you’re passing by, take a moment to sit and reflect on your Public Service career and your Association with past
colleagues.

Dedicated to Public Service
Retirees who provided faithful service to the people of
Newfoundland & Labrador thereby contributing significantly to the
development of the Province”.

PENSIONERS’ PAVILION

WHERE ARE THEY NOW? Eric Salter

During a lifetime career in
Forestry, I have met and worked
with many interesting people. One
such person was William (Bill)
Parrott. Bill was born in Heart's
Conten t , Tr in i ty Bay. He
immigrated to Canada in the
autumn of 1939 following
graduation from Winterton United
Church High School. He joined

the RCAF as aircrew and served with 407 Demon Squadron
in Europe during World War II becoming the squadron
Gunnery Leader, and attaining the rank of Flight
Lieutenant. Following the end of the war in Europe, Bill
transferred to 426 Transport Squadron and flew to the
Middle and Far East before being retired to RCAF reserve
in 1946.

Following the war, Bill entered the University of New
Brunswick to study Forestry. He obtained employment with
the New Brunswick Department of Lands and Mines before
accepting a position with the Federal Department of
Agriculture and Forestry at Fredericton, NB. In 1949 when
Newfoundland joined Canada, Bill was offered a position to
investigate the effects of forest insects and disease on
Newfoundland forests. He moved to Corner Brook and
helped establish a Forestry Laboratory on Mt. Bernard Ave
in 1953. Bill worked from this laboratory for the next
fourteen years before being re-located with the entire
Forestry Staff to St. John's in 1966.

Early in 1967 Bill was recruited to teach Forest Entomology
and Pathology to Forest Resources Technology students at the
College of Trades and Technology, St. John's. He became a
permanent instructor and coordinator of the Forestry program
for a period of 17 years until his retirement in 1984.

Bill was honored by the Canadian Institute of Forestry in 1984
when he was presented with the Forestry Merit Award in
recognition for his outstanding contribution to Forestry over a
37 year period. Bill has also been recognized for his long term
involvement in many civic activities which includes: Minor
Hockey, Newfoundland Amateur Hockey, The Canadian
Amateur Hockey Association and the Scouting movement. He
is active as a member of the St. James United Church where he
served on the Board of Management, a number of Committees
and the Men's Service Club.

I first met Bill in the early 1960's when I was a student. During
a recent conversation with him he said "You know, Eric, you
and all your classmates are now retired. Gosh, where does the
time go?” If you ever have a down day, need enlightenment or
are interested in a yarn, Bill is your man. He has a story to tell
on almost any subject. Bill still actively enjoys the outdoors
and hunting and fishing. He and his wife Dora are enjoying
their retirement years and reside in St. John's.

People who laugh actually live longer than those who don’t
laugh. Few persons realize that health actually varies
according to the amount of laughter.

James J. Walsh-

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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We often hear these days of tragic situations where family
members anguish over the care and treatment of a loved one
who has not made known in writing his/her health care
wishes and has become incompetent to do so.

The term had been widely used as a tool to cover
such situations but it has severe restrictions. There is no
provision for a substitute decision maker. It can state what
kind of treatment is not to be used or continued in the case of
terminal illnesses only (i.e. this does not cover situations,
for instance, where an accident victim is unconscious or in a
permanent coma.) Many statutes exclude
artificial nutrition and hydration from among the treatments
that can be refused.

Taking its place is an .
Legislation covering this came into effect on July 1, 1995.
Although Advanced Health Care Directives (AHCD)are
more immediately needed by those who have been
diagnosed with a serious or debilitating illness, anyone
could be rendered unconscious (and unable to communicate
their wishes) by a sudden illness or an accident. As long as a
person is competent, he/she can make a directive. But there
is no legal requirement that everyone have a directive.
However, with three out of four persons dying in hospital
and with an increasing number of persons entering nursing
homes, AHCD could be of immense utility.

is a pamphlet which gives answers to
many questions some of which we reprint here:

An AHCD is a written statement of your health care wishes.
It is used in the event of an illness or injury that leaves you
unable to communicate your health care wishes to others.
Your AHCD will not be used during any times when you
can communicate your health care wishes to others.

A person who has been diagnosed with a disabling or
serious illness should make an AHCD. But since anyone
could experience and accident or a sudden illness and need
some form of life-support, an AHCD would benefit
everyone.

Living Will

Living Will

Advanced Health Care Directive

It’s Your Decision

What is an Advanced Health Care Directive (AHCD)?

Who should make an AHCD?

Why should I make an AHCD?
An AHCD gives you the power to make your own health
care decisions. This allows your health care decisions to be
respected by your health care professional (e.g. doctor or
nurse) and family members.

When should I make an AHCD?

How should I make an AHCD?

:

1. A written statement of your health care
wishes/instructions:

2. Your signature:

cannot

3. At least two witnesses:
cannot

4. A substitute decision maker:

Whenever you feel ready to think about and discuss your
health care wishes. There are no time requirements for
making an AHCD.

There is no required form but a model form is included in the
pamphlet. If you do not wish to use the model form, your
AHCD still must have four parts

Your instructions can be as simple or as detailed as you
choose. You can simply say: “If I cannot live independently
and there is no hope to recovery, I do not want to be kept alive
with machines or medical treatment.”

If you decide to give detailed instructions - stating specific
treatments and illnesses - you should be very careful that you
know what the treatments and illnesses are all about.

Your health care professional may be prepared to answer any
of your questions. However, this service is not covered by
MCP.

Someone else can sign for you if you are unable to sign.

This person be your appointed substitute
decis ion maker or your appointed subst i tu te
decision maker’s spouse (wife or husband).

Anyone can witness your AHCD. The witness be
your appointed substitute decision maker or your appointed
substitute decision makers spouse.

A substitute decision maker is a person who will
communicate your health care decisions for you. This
person must be 19 years of age or over.

Your substitute should be someone you trust and who knows
you quite well.

A copy of the is
available at the Queen’s Printer at a cost of $1.82. The
pamphlet is available at no charge from the Department of
Health and Community Services. At the time of printing we
could not find out the distribution centers across the
province. We will keep you informed.

Advanced Health Care Directive Act

IT’S YOUR DECISION: AN ADVANCED HEALTH CARE DIRECTIVE
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THE CANADA PENSION PLAN (CPP) & THE PUBLIC SERVICE PENSION PLAN (PSPP)
Eric Salter

The Canada Pension Plan (CPP) was established in 1966 to
provide all working Canadians with a source of retirement
income. When the Public Service Pension Plan (PSPP) was
introduced in 1967, the Government of Newfoundland &
Labrador made a policy decision to the PSPP with
the CPP. This arrangement was designed to provide a level
of post retirement income that would meet the industry's
rule-of-thumb (i.e. a retiree will need about 70% of
employment (pre-tax) earnings to maintain their standard of
living in retirement.)

Also, concerns regarding the level of contributions required
to fund the Plans had to be addressed. alleviated
these concerns while making possible a benefit for plan
members that met the 70% rule-of-thumb.

A reduced CPP pension is payable at age 60. However,
regardless of when a pensioner begins to receive CPP,

will not impact the PSPP benefit until age 65.

integrate

Integration

integration

The decision as to whether one should take CPP at age 60 or
65 or any time in between is a personal one.

Two important points to consider are:

If you decide to take a reduced CPP prior to age 65 it will not
affect your PSPP. However, at age 65 occurs
and your PSPP is reduced accordingly. The amount of
reduction has been provided to you at the time of retirement.
This figure will not change.

It is possible at age 65 to have less total income with three
pensions (PSPP+CPP+OAS) than you had with two
pensions (PSPP+CPP). This situation possibly be
avoided if you take your CPP somewhere between age 60
and 65. It is your responsibility to find out how much CPP
you will get under different age scenarios. Information on
your CPP entitlement is not available from the Provincial
Pension Division. For this information contact Social
Development Canada at 1(800) 277-9914 or visit your
local Human Resources Centre.

If you require further information relevant to your PSPP
reduction at age 65 contact: David Lidstone: (709) 729-
6084 or Robert Birmingham: (709) 729-5913

integration

may

Health Dimensions International offers a blood collection
service to the general public and businesses. Blood and
other types of specimens can be collected in the
convenience of your home or office or by visiting us at our
clinic in the Wedgewood Medical Centre. You can call the
clinic to set up an appointment and we will come to your
home or place of work at a time convenient for you. We also
have a walk in clinic at the following times:

* Mondays 9:00 am to 12:00 noon
* Wednesdays 9:00 am to 12:00 noon
* Fridays 9:00 am to 12:00 noon

Arranged by appointment only by calling
(709) 738-1010

* Clinic Visits:                    $13.00 + HST
* Home/Company Visits:   $18.00 + HST

Walk-In Clinic

Home and Company Visits

Prices:

HEALTH DIMENSIONS INTERNATIONAL:  A CONVENIENT ALTERNATIVE

Offering a variety of health solutions for individuals and business
alike.

A number of specialized services we offer to pensioners are:

Pre-Travel Vaccinations and health advice for Foreign Travel
Home and/or Office Blood and Specimen Collection Services
Home and/or Office B12 Injection Services
Skin and Wound Management Services
Home Care and Respite Care
Home Maintenance Services
Professional Foot-Care Services
Home Care Equipment Rental Services
Nutrition and Fitness Counseling

For additional information on these services contact or visit us at:

Wedgewood Medical Centre
12 Gleneyre Street - Suite 302
St. John’s, NL A1A 2M7
Tel: (709) 738-1010
Fax: (709) 579-3593
E-mail: hdi@nl.rogers.com
www.healthdimensionsint.com

a health service
&

solutions company
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If you are over the age of 40
years, you're probably
finding it difficult to put
things clearly into focus. It is
more difficult to see your
wristwatch, identify road
signs clearly or even see the
fine print on TV, without
glasses or contact lenses.

RLE (Refractive Lens
Exchange) is a term used to
describe a sight restoration
o p e r a t i o n w h e r e w e
exchange a person's natural
lens with either a mono-focal or multi-focal intraocular lens in
order to restore clear natural vision to ones personal best
ability.

Refractive Lens Exchange is for those who:
* Are over the age of 40 years
* May be nearsighted, farsighted and have astigmatism
* Want to be less dependent on glasses and contacts for
far, and near vision
* Are outside the corrective range of LASIK and other
refractive procedures
* May have a mild or moderate cataract in their eye that is not
visually disabling as of yet
* Have no health issues affecting their eyes (diabetes, macular
degeneration etc.)

Remember, cataracts are a normal part of the aging process
and if a person lives long enough chances are they will
develop cataracts.

RLE replaces the natural lens inside one’s eye.
RLE corrects vision by replacing the eye's natural lens which
has the wrong focusing power, with a high tech new plastic
implant, whether your lens has a cataract or not. Implants can
be bifocal or unifocal. Bifocal means it restores ones near and
far sight. Unifocal means it restores only near or far sight.
Most implants do not correct pre-existing astigmatism,
although some of our newer ones will be able to do so. Instead
we perform added on corneal procedures at the time of the first
surgery or later on to correct and fine-tune the final result.
Most patients, who wish to be less dependent on glasses or
contact lenses, will require added on corneal procedures.

What is RLE?

What is the difference between RLE and Cataract
Surgery?

Can RLE correct refractive errors?

What is the cost of RLE surgery?

The main difference between standard cataract surgery and
Refractive Lens Exchange is that cataract surgery is
primarily performed to remove a cataract that is obstructing
and clouding ones vision, while Refractive Lens Exchange
is performed to obtain two equally important results: to
minimize a person's dependence on glasses and contact
lenses and simultaneously replacing the human lens whether
the lens is cloudy or not.

RLE can correct refractive errors. The implant will restore
the bulk of the errors but added on corneal surgery fine-tunes
the rest. Thus, RLE can correct:

* Presbyopia (difficulty reading up close)
* Optical Aberrations that interfere with night vision
* Far Vision and Near Vision
* Astigmatism
* Near and Far-sightedness
* Can help protect against macular degeneration

Remember: once you have this procedure done, you will
never need cataract surgery

Dr. Bense charges a global fee for this procedure. This fee
includes a comprehensive technical pre-operative
evaluation, as well as for performing added on procedures
or enhancements needed such as Astigmatic Keratotomy,
LASIK, PRK, subsequent Lens exchange, as well as the
appropriate implant.

Financing Refractive Procedures
Easy Payment Plan:  For less than $100 per month, you can opt for a lifetime of clear natural distance vision. Imagine
being less dependant on visual aids forever. Please inquire now if you think you are a candidate!

# 1-888-689-9876 # 1-877-778-5400MEDICARD PATIENT LINK
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My wife invited some people to dinner. At the table, she turned to our six year old daughter and said, "Would you like to say
the blessing?"  "I wouldn't know what to say," replied the child. "Just say what you hear Mommy say," my wife said. Our
daughter bowed her head and said: "Dear Lord, why on earth did I invite all these people here?”

CHUCKLE

We are presently accepting ads in
our Newsletter. We reserve the right
to refuse ads, or to edit them after
consultation with the advertisers.
NPSPA does not endorse or promote
any product or service presented in
paid advertisements unless so
specified. For more information
please contact Maureen at
(709)754-5730 or 1 (800) 563-4188
or email: pensioners@npspa.ca

ADVERTISING POLICY

Carson R. Thistle
CLU, CH.F.C., TEP

Chartered Life Underwriter
Chartered Financial Consultant

Trust and Estate Practitioner

WOULD YOU LIKE SOMEONE TO REVIEW

YOUR FINANCIAL SITUATION?   CALL!

ESTATE & INVESTMENT PLANNING
RETIREMENT & INSURANCE PLANNING

20 Crosbie Place, 5th Floor
St. John’s, NL  A1B 3Y8

BUS:  722-8060    RES:  722-5032   FAX:  754-0117
e-mail:  carson.thistle@gwl.ca

Brain Teaser Answers
from page 4

1.  A haircut

2.  The match



NPSPA is pleased to add one more item to the  list of discounts and benefits available to our Members.   You must show your Membership
Cards to access these benefits. If you have not received a membership card, please call Maureen at (709)754-5730 or 1(800)563-4188 .

Beltone Hearing Aids -

Breakwater Books

CO-OP Taxi Service

Jumbo Video

Fit For Work - Atlantic Orthotics

Alcock & Brown’s Eatery - Hotel Gander

Jungle Jims, Torbay Road, St. John’s-

Irving Restaurants and Big Stops -

Johnson Insurance

Bill Dilny (Realtor)

National Car Rental

Budget Car & Truck Rental

10% off hearing aids plus free box of
batteries.

- 15% off all Breakwater titles, see coupon on
back cover.

20% off cab fare - minimum ride of $5.00. Must show
identification.

10% discount on any rentals.  Rent a new release and get an all
time favorite free.  Ask for details.  Torbay Rd; Ropewalk Lane
in  St. John’s and Manuels locations only.

The Health Plex, 114 Empire Avenue, St. John’s
10% discount. Also services are HST exempt.

15% off purchases (not including alcohol)

10% discount

10% discount

- Home/Auto- discounts, benefits and free
service advantages.  For a quote call 1(800)563-0677, visit
www.johnson.ca/npspa or a branch office. Your ID Code is :
NP

- substantial savings on home
sale/purchase. Call Bill at (709)726-8300 or (709)685-1797

Ask for details. 12 locations throughout Newfoundland &
Labrador. Must give Contract ID # 3815428

Ask for details.17 Budget locations throughout Newfoundland
Exception: Wabush and Goose Bay.

Newfoundland Eyewear Services :

Kim’s Resturant -

Carson R. Thistle, CLU, CH.F.C., TEP

15% WestBrook Plaza,
(709)364-8393

15% on food only
21 Sagona Ave, Mount Pearl   (709) 747-8444

One Free hour of Financial Consultation
Call (709) 722-8060       Value: 125.00

Harold Burt (Realtor)   bonus on home purchase/sale
Call Harold Cell: 727-4545 Home: 722-6813

Orthotic Aids LTD -

Vogue Optical:

Carlton Wagonlit Harvey’s Travel

Merry Maids -

Tire Mart -

Tony’s Tailor Shop -

Eastern Medical Supplies,

T. B.  Clift Limited,

Ultramar

Hickman Motors

The Paint Shop - 31 locations 1

10% on over the counter sales.  Do
not apply to personalized fitted items.  335 LeMarchant
Road, St. John’s  (709) 579-2135

10% off second pair free policy
30% off one pair only

, Avalon Mall-  free
travel supplies kit with any Britain or European tour
package.  (709)722-6500.

10% discount
103-14 Forbes Street, St. John’s (709) 745-8585

Free balancing with purchase of new or used
tires. Value $22.00 - $30.00

15% off on all alterations
28 Frershwater Road   (709)753-0281

95 Military Road (709)754-
7711 10 - 20% depending on service provided.

34 O’Leary Ave (709)753-6850
10% discount on home health care products.

- 3cents off a litre of home heating oil, 10% off
furnace protection.

10% discount on parts and labour.  Does not included
vehicle purchases.

0% off regular priced
merchandise  Some restriction/exclusions may apply.

Best Western Travellers Inn (709) 722-5540

Glynmill Inn - Corner Brook

Holiday Inn - Corner Brook (

Mount Peyton Hotel - Grand Falls-Windsor

Selected Rates. Ask for detail.
Also 10% discount off purchases at Flat Rock Bar and Grill.

1( 800) 563-4400
Selected Rates. Ask for details. www.glynmill.ca

709) 634-5381 . Ask for
details.

Ask for Details 1 (800) 563-4894

DISCOUNTS



446 Newfoundland Drive, St. John’s, NF  A1A 4G7

4549783

REMINDER

2005 Annual General Meeting
& Conference

Tuesday, October 18, 2005
Comfort Inn (Airport Plaza Hotel)

St. John’s, NL

Reliable coverage, outstanding service and

convenient 24-hour access make Johnson Inc.

a refreshing choice for your home and auto

insurance.

Simply Refreshing

For a home or auto insurance quote,

call or visit us online today.

1.800.563.0677 or

www.johnson.ca/npspa

ROYAL LEPAGE

www.royallepage.com

Harold Burt, B.Voc.Ed. (MUN)

ROYAL LEPAGE Atlantic Homestead Ltd.

Res: (709) 722-6813   Bus: (709) 579-8106

Cell: (709) 727-4545  Email: h.burt@nf.sympatico.ca

“AIM HIGHER WITH HAROLD”

Independently owned and operated


