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RETIREES HAVE ALSO “BITTEN THE BULLET”
PRESIDENT’S MESSAGE

Barbara Hopkins

On behalf of the Board of NPSPA I would
like to thank you for your confidence in
entrusting us to run the affairs of the
Association for the next year. In turn, I
would like to thank the Board of Directors
for electing me President.
Since the last AGM we held a Strategic
Direction Workshop and have been busy setting up
Committees. We have restructured some Committees to
spread out the work, better utilize the expertise we have on
the Board, and increase outreach to our members. For
example, the Social Committee will continue to organize
social activities as before but will also have the
responsibility for identifying and providing support services
for the benefit of our members. Mary Ennis, Board
Member, has agreed to chair the expanded Committee,
Member Services, and invites comments and suggestions.
As President, I strongly support this initiative.
Meanwhile, the protection and enhancement of
our monetary benefits and our health benefits are
top priority. John Downton, Vice-President, and I
made a Presentation to Minister Sullivan at the
Pre-Budget Consultations 2006 in St. John’s on
09 December 2005.
We said (in part)
“Government was our employer, in some cases,
for 35 years. Most of us have not had an
increase in benefits for 16 years. Sixteen years!
... Because of the age factor, the window to enjoy
any enhanced benefits is limited. This is doubly
true for our female members who retired before
1996 and are still waiting for Government to
honour its own policy for pay equity.” In
announcing an additional one percent raise for
workers, the Premier stated “... in all fairness to
them, they have taken zero-zero. They’ve bitten
the bullet.” The Premier went on to say that [the
workers] are part of this financial turnaround “and
we feel this is a reward for them.”

In supporting our Brief we said “Minister, the them
includes us, the Public Sector Pensioners. We are
entitled.
We are asking for full indexing of our
pensions and some catch-up for the past sixteen
years. Public Sector retirees have ‘bitten the
bullet’ also and for a very long time.” With respect
to our health benefits we emphasized to the
Minister that given the financial realities of the
majority of pensioners, an important ongoing goal
is to keep premiums at current levels and still
provide access to the most effective therapies.
The Pension Committee is working on a new
approach to Government initiated by PastPresident Cyril Bambrick: we need to be armed
with solid facts and figures about our Pension Plan
to counter Government’s mantra of “Unfunded
Liability” as a reason for denying pensioners an
increase.

2006 BOARD OF DIRECTORS

back row: Mary Ennis, John Downton, Eric Salter, Wes Roberts (western branch), Tom Cooper
front row: Florence Power, Gerry Conran, Ann Bell, Barbara Hopkins (Pres.), Jean Chaisson
missing from photo: Ray Rossiter, Paul O’Leary, Jeff Young
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HIGHLIGHTS OF ANNUAL GENERAL MEETING
Living Longer, Living Better was the theme of the 15th Annual General
Meeting & Conference. It was held on Tuesday, 18 October 2005 at
the Comfort Inn, Airport Road, St. John’s. Seventy- seven members
attended; Barbara Hopkins chaired the Conference.
The Hon. Dianne Whalen, Minister of Government Services, brought
greeting from Government.
The keynote Speech was delivered by Dr. Anne Colbourne, Associate
Professor of Medicine.
Dr. Colbourne gave a well received
presentation on healthy lifestyle.
Two Workshops which continued with the theme were offered:
The Pharmacist, Your Partner in Healthy Living was presented by Dr.
Debbie Kelly of Memorial University. Taking Care of your Feet was
presented by Sandi Ryan, RN, Victorian order of Nurses who
discussed the causes and treatments of common foot problems. Our
bread and butter issues regarding our Health Plan and our Pension
Plan were presented by Tony Lannon, Director of Insurance Division
and David Lidstone, Pension Program Training Officer, respectively.
Over lunch, Dr. Meryl Vokey entertained the group. Bill Shallow was
made an Honorary Director of the Association in recognition of his
extraordinary service to the Association.
ELECTION OF BOARD of DIRECTORS
The six vacancies on the Board were filled by acclamation: Jean
Chaisson, Mary Ennis, Florence Power, Ray Rossiter, Eric Salter and
Jeff Young.
CONSTITUTIONAL CHANGE:
A number of proposed Constitutional changes were was passed by the
membership. Two proposed changes were defeated: (1) eligibility for
membership prior to retirement. (2) Authority of the Executive
Committee.
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MANDATE STATEMENT
The Newfoundland & Labrador Public
Sector Pensioners’ Association exists to
promote and advance the interests of its
members by providing a medium for
collaborative action on any matter affecting
a pensioner’s well being.
EXECUTIVE
President---------Barbara Hopkins
Vice President---John Downton
Treasurer---------Gerry Conran
Secretary --------Mary Ennis
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Ann Bell
Jean Chaisson
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Website: www.npspa.ca

REPORT OF THE PRESIDENT ( Cyril Bambrick) TO THE 2005
AGM ON BEHALF OF THE BOARD OF DIRECTORS
On behalf of the Board of Directors I hereby report on the activities of
the Association for the past year.
ACTION PLAN - The Action Plan is the Association’s guide for the
established priorities for the year. The Action Plan for 2005 is included
as an appendix to this Annual Report. In January 2005 the Board, after
considerable discussion, approved some modifications to the previous
year’s Action Plan to reflect reasonable objectives for the current year.
Our overall rate for our effectiveness in carrying out the Plan during
our mandate period was 62%; obviously, an ongoing challenge for
improvement.
Cont’d on pg. 3

ADVERTISING POLICY
We are presently accepting ads for our
Newsletter. We reserve the right to refuse
ads, or to edit them after consultation with
the advertisers. NPSPA does not endorse or
promote any product or service presented in
paid advertisements unless so specified. For
more information please contact Maureen at
(709)754-5730 or 1 (800) 563-4188 or
email: pensioners@npspa.ca
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MEMBERSHIP - As you are aware, membership in this
Association is now extended to all public sector
pensioners who receive a pension which is funded
through the Pooled Pension Fund. Current paid up
membership stands a 5,317 which is consistent with last
years figures. There has been virtually no growth in
membership this year with
approximately 100 new members
replacing 100 deceased members.
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- This Association is fearful that if Joint
Trusteeship occurs Government may renege
on its Deficiency Guarantee legislation or limit
the deficiency guarantee to the Unfunded
Liability amount at the time Joint Trusteeship
commences.
HONORARY DIRECTORS - As a voluntary
organization, our efforts can only be
successful based on the willingness of our
members to participate as Board, Executive
Committee or committee members. Many
such members go the extra mile in fulfilling
these duties.

NEWSLETTER - The Pensioner
Newsletter remains our main means of
communicating with our members. This
year we contracted Mr. Rick Hayter,
Choice Management Developers, to
solicit advertising to cover the printing Bill Shallow, Honorary Director
The Honorary Director award is designed to
Cyril
Bambrick,
President
costs related to the Newsletter. This has
recognize participating members who do
allowed your Board to amend its initial
just that. This year the Honours Committee
annual budget to direct the savings to more appropriate has recommended that William Shallow be endowed
areas of concern. We are satisfied with these with an Honorary Directorship in the Association. Bill
arrangements. The incoming Board should consider has been unwavering in his support for this
producing four Newsletters in 2006. The timing of the Association in acting as President several years ago
current three newsletters sometimes prevents the and leading the efforts to have our voice heard during
inclusion of timely notices of Branch planned events such Operation Pension Indexing. We congratulate “Bill”
as Christmas Dinner/Dances, BBQ’s and meeting dates. and thank him for accepting the award.
In addition, a fourth publication would provide a broader
forum for informing members of Board activities. My ACKNOWLEDGMENT - On behalf of all the
sincere thanks to Barbara Hopkins, Editor and Maureen members of the Association I want to thank the Board
Hogan, our Administrative Assistant for a job well done.
of Directors and the members of the various
committees. Special thanks are extended to Jean
PRE-RETIREMENT SEMINARS - We are very Chaisson and her committee for planning this AGM
appreciative of the invitation by the Public Service and Ray Rossiter who, as Past President, was
Commission to participate in their pre-retirement always available for support and guidance over the
seminars. PSC allows us just under an hour at each past year. My personal thanks and the Board’s
seminar to introduce the Association, inform attendees of thanks go to our Administrative Assistant, Maureen
our current issues with Government and speak generally Hogan for her dedication,
loyalty and
about some concerns surrounding the retirement professionalism in dealing with members, Directors
process. So far this year we have participated in nine such and your Executive Committee. We are extremely
seminars including the recent one held in Goose Bay- fortunate to have such a devoted employee.
Happy Valley for which the PSC paid our airfare to attend.
There are four more scheduled to year end.
ADJOURNMENT
A member still in attendance at the end of the day was
JOINT TRUSTEESHIP - While Government has placed eligible for a prize of $100. The winner of the draw
this item on the back burner it does not guarantee that this was Rose Stacey. The meeting adjourned at 4:20
matter may not raise its head over the next several years p.m.
as negotiations with the various unions get underway
again. We have very serious concerns related to this The next Annual General Meeting is scheduled for
October 17, 2006. We are starting to make plans
matter and I highlight them here briefly:
now and are asking for your input. Do you have any
interesting
topics that you would like to see
- This Association must have a voice and a vote
presented
in
a Workshop?
If you have any
through representation on any Joint Trusteeship
Board which relates to Pension Plans funded via suggestions please call Maureen at (709 754-5730
or 1(800) 563-4188 or e-mail: mhogan@npspa.c
the Pooled Pension Fund.
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WESTERN BRANCH NEWS Wesley Roberts
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Christmas is over and we have started a brand “New Thanks to the members who participated in our
Year”. I hope that this Newsletter finds our members in social activities. Members get a chance to get out
and meet one another. We are all seniors so lets all
the best of health and a positive attitude.
enjoy ourselves while we can.
During the past year the Western Branch was active in
the area with monthly meetings held at Corner Brook. A The Western Branch is interested in any member
trip to Port aux Basques to address the Association’s who may be hospitalized in Corner Brook and
concerns with the members in that area was made in wishs a visit or needs help in any way. Please
early March. We also made contact with some members contact the following: Wesley Roberts (709)686in the St. Anthony area and we are planning a trip for the 2432; Hope Wiseman (709)634-6221; John White
(709)634-1905; Keith Ambler (709)634-6965;
Northern Peninsula area in the near future.
Helen Gardner (709)686-2432; George Mullett
We held our Annual General Meeting in March and (709)634-7411
elected an Executive with the exception of the Treasurer,
which was later filled by Rose Murrin of Corner Brook. In The Western Branch is happy with the New
October, President, Wes Roberts and Director John Provincial Board and are pleased with the
White attended the Provincial Annual General Meeting in proposed agenda of the concerns and issues that
St. John’s where they attended workshops relevant to our are planned to be addressed this year.
concerns such as pension issues, health issues and
So, we say full steam ahead and congratulations to
health insurance.
President Barbara Hopkins and the rest of the
The Western Branch held a Barbecue in June which was Provincial Board.
enjoyed by all who attended and we also enjoyed the
A Barbecue will be held at the
musical entertainment provided by Association
Bay of Islands Yacht Club in
President, Cyril Bambrick of St. John’s and Leroy Pike
Corner Brook on June 15th
and John Haire of Corner Brook. The Western Branch
starting at 4:30 p.m. Bring
was sorry to hear of Mr. Bambrick’s resignation as
your own meat: steak, chicken,
President of the Association.
pork chops, etc. The rest will be
On December 5, with light provided.
snow falling over Corner
Brook, some seventy nine Please register with John White as soon as
members and guests possible at (709)634-1905 or Keith Ambler
g a t h e r e d a t t h e (709)634-6965.
Westmount Club where
through large glass
windows we enjoyed the
scenery of looking at the
lights of the Bay of Islands
Financial Consulting Services (Nfld.) LTD
and the beautiful
Audrey & Rick - A Family Business
Christmas lights that adorned the City of Corner Brook.
302 - 816 Charter Court, St. John’s, NL. A1A 3P9
Prior to dinner being served President, Wes Roberts,
Tel: (709) 722-3837 Fax: (709) 722- 0285
asked for a moment of remembrance for the one hundred
Email: tessierfcs@nl.rogers.com
and five members who passed away this year. We were
Personal and Small Business Income Tax
served a lovely hot roast beef dinner with all the
Tax Resolution and Revenue Canada Representation
trimmings, followed by a cheesecake dessert. We thank
30 Years Banking & Tax Experience
the Westmount Club for the donation of seven dance
10% Discount for NPSPA Members
prizes. After dinner we enjoyed the music of Ben and
Lorraine and members danced the night away into the
Confidentiality - Professionalism - Integrity
wee hours of the morning.
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WHERE ARE THEY NOW? Barbara Hopkins
I first met Robert W. Chafe in
1982 at the Confederation
Building and he was talking
pensions then!
Later he
translated his words into action
after retiring from the Public
Service in 1989 by becoming
involved with the fledgling group
Rev. Robert Chafe
that went on to form this Association. Indeed, for his
efforts the Association recognized him as a Founding
Member and named him an Honorary Director in
2001.

After 2 year’s part-time Rev. Bob “retired” again.
Talk about your retirement! Now he serves as a
volunteer conducting services as required and
helping with Christian Education Programs at St.
Thomas’s. These activities require a considerable
amount of reading and preparation.

In his spare time (one wonders when that is!) Rev.
Bob and Eleanor enjoy gardening and spending
time at their summer home in Heart’s Content.
Visiting their three children and grandchildren in
Ontario is a source of great joy. Last Fall Rev. Bob
th
and Eleanor celebrated their 45 Wedding
After retirement Bob embarked on a second career. Anniversary with their family. They keep in touch
He finished the required courses to enter Queen’s using the Internet and Web-Cam allows them to
College. After three years in the Seminary he earned watch the grandchildren develop.
They are
his Theology Degree. He was ordained a Deacon in particularly enjoying their new granddaughter.
the Anglican Church of Canada in 1993 and priested
in 1994. Keeping up with the 3's Rev. Bob spent 3 We extend best wishes to Rev. Bob and Mrs.
years in Port de Grave with responsibility for 3 Eleanor Chafe for continuing health and happiness.
churches. In 1996 Bob and his wife, Eleanor, having Hope you can find time to get back to some trout
kept their house in St. John’s, returned and Bob filled fishing, Bob.
in as Assistant Priest at St. Thomas’s for a period of 4
months- which extended to 4 years.

HIGHLIGHTS OF THE 2005
CHRISTMAS DINNER AND DANCE
The 2005 Christmas Dinner and Dance was held at the Knights of Columbus on
Saturday, December 2. One hundred and fifty- five members and guests sat
down at 7:00 p.m. to a piping hot dinner of stuffed chicken breast and cheese
cake for dessert. Christmas decorations adorned the hall and the tables which
put everyone in a festive mood.

Theresa Goodland & Laura Sceviour

President Barbara Hopkins welcomed everybody to the event and Mary Ennis did a great job as emcee.
Gary Lawrence supplied the music for the dancing and drew for the many prizes won throughout the evening.
Everyone had a great time. Special thanks to the
Social Committee, Mary Ennis, Chair, for a well
organized event.
Plans are currently underway for the annual Spring
Barbecue to be held at the Shrine Club on May 26,
2006 and the Christmas dinner and dance is planned
for December 8, 2006 at the Knights of Columbus.
If you have any ideas for a social event, please call
Maureen at (709)754-5730 or 1(800)563-4188 or email at mhogan@npspa.ca.
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AGING ISSUES NETWORK
In early 2004 the Seniors Resource
Centre hosted a meeting of Seniors
and Senior Organizations to gauge the
level of interest in creating
partnerships for public policy
advancement in the area of aging
related health issues.
Jeff Young, representing NPSPA,
attended this meeting and two
subsequent Provincial meetings in
2005 where it was determined that the
formation of an Aging Issues Network
was feasible. Working Groups will be
formed at a Workshop to be held in mid
February to develop
discussion
papers on four issues: Wellness,
Social Isolation, Housing and
Caregiving. The Network will not
duplicate initiatives of other
Organizations, but will serve as a
means of collaboration.
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2006 ANNUAL BARBECUE & DANCE
Our Annual Barbecue and Dance will take
place on Friday, May 26, 2006 at the Shrine
Club. The Shrine Club is located at 530
Topsail Road, St. John’s. The event starts at
6:30 for 7:00 p.m.
Cash bar service will be available. Bring your
steak or whatever you wish to barbecue and
we will supply the rest: baked potato, salad,
dinner roll, dessert, coffee and tea. You can
cook your own steak or sit back and have a
professional chef do it for you.
Taped music will be provided by
Gary Lawrence. Great prizes are available if you want to try your
luck.
The cover charge of $10 single, $20 double will offset the cost of club
rental, food and music.
Tickets MUST be purchased in advance and picked up at the office no
later than Monday, May 21, 2006. To book tickets please call
Maureen at (709) 754-5730 or 1 (800) 563-4188.
See you there!

Members, having particular interest in
any of these issues, please call
Maureen at (709) 754-5730 or
1(800)563-4188 or e-mail:
mhogan@npspa.ca
DRIVE WISE OPEN TO
SENIORS AT NO CHARGE
The Avalon Chapter of CARP,
Canada’s Association for the 50 Plus,
is offering a driver refresher seminar
for seniors, Drive Wise. With Carp’s
sponsorship, this 45-minute
presentation delivered by a Royal
Newfoundland Constabulary officer
will go along way to improve the driving
habits of seniors and allow them to hold
on to their drivers licences.
Association members/spouses/friends
interested in attending such a seminar
at no cost should call Maureen at
(709)754-5730 or 1(800)563-4188.
You will be notified of the details if we
have sufficient response.

The Salvation Army
has been issuing Annuities
since the late 1800's
Consider a Charitable Gift
Annuity
Self issues
No financial institutions
Partially tax-free income
Donation receipt
No-obligation quote
For more information about
how to include The Salvation
Army in your estate plans, or to
make a planned gift, contact:
Major Loretta Fudge
Public Relations
Director
709-726-2273
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LONG TERM CARE
FINANCIAL INFORMATION by Gerry Stowe, CMA

The need for detailed financial information
awareness in the community concerning the
financial assessment process for individuals
accessing the Province’s long term care programs is
extremely important. As individuals become older,
the need for long term care services increases.
These services are generally provided by the
Provincial Government’s long term care program
through a framework known as a Single Entry
System. This program is provided by four regional
health authorities throughout the province.
Within this system, all requests for required services
are received by the appropriate area of each
regional health authority. Individuals requiring
services are assessed and reviewed by trained
personnel. The outcomes of the assessment may
include placement in a range of services with the
community, i.e. respite, meals on wheels, home
support services or placement in a long term care
facility. Long term care facilities are usually nursing
homes, health care centres, or personal care
homes, with home support services being provided
in an individual’s place of residence.
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4.

disposition of assets,

5.

splitting of assets between spouses,

6.

assessment of incomes - definition of assessed
incomes,

7.

costs allowed in the financial assessment
process by the spouse living in the community,

8.

income that may be allowed to be transferred
from the spouse in the long term care facility
to support the costs of the spouse living in the
community,

9.

other information that may be applicable to the
long term care sector.

I was employed with the Department of Health and
Community Services, Government of Newfoundland
and Labrador for approximately 14 years. One of my
main areas of involvement was the long term care
financial assessment process relating to the above
items. I also worked in the areas of budgeting and
costing for long term care services and was involved in
With the provision of these services is the the development of policies relating to the long term
requirement for a financial assessment for single care sector.
individuals or couples, to determine the amount of
Gerry Stowe Consulting
contribution that may be required toward the cost of
Long Term Care - Financial Information
care for those in a long term care facility or receiving
Gerald D Stowe, CMA
home support services. It is the knowledge and
6 Wells Crescent
understanding of this information that is critical to
Mount Pearl, NL
A1N 4M3
individuals requiring provincial services.
Recognizing what I believed to be a very important
area, I developed a consulting practice to provide the
following types of information regarding the financial
assessment process for long term care:
1.

rates for long term care services - nursing
homes, personal care and community care
homes, and home support services,

2.

applicable legislation, financial policies and
practices relating to married individuals or
common law relationships, and single
individuals requiring long term care services,

3.

assessment of assets - definition of assessed
assets,

Telephone: (709) 364-7158
e-mail: gerry.stowe@nf.sympatico.ca
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MEMBER SERVICES

HEALTH COMMITTEE

DID YOU EVER WONDER?

The Association would like to
express condolences to
families when a member
dies.
While we have
members in all areas of the
Province this initiative will be
in place in the St.
John’s/Mount Pearl areas
only in the early stages. Any
member who have
suggestions or concerns or
who would like to participate
in this project are invited to
call Maureen at (709 7545730 or 1(800) 563-4188 or
e-mail: mhogan@npspa.ca

The Health Committee is a Special
Committee of the Association with the
general responsibility to represent the
interests of the Association in matters
related to the Government Health
Insurance Plan and health related
matters in general.

Why do men's clothes have buttons on
the right ... while women's clothes have
buttons on the left? When buttons were
invented, they were very expensive and
worn primarily by the rich. Because
wealthy women were dressed by maids,
dressmakers put the buttons on the
maid's right. Since most people are
right-handed, it is easier to push buttons
on the right through holes on the left.
And that's where women's buttons have
remained since.

Our immediate goal is to recommend
to Government improvements to the
Blue Cross health coverage.
If you wish input please call Maureen
at (709)754-5730 or 1(800)563-4188
or e-mails us at mhogan@npspa.ca or
pensioners@npspa.ca.

VISIT THE SICK
There is no person lonelier
Than he who lies in bed
And must depend on others
To be comfortable and fed
Who never has a visitor
To talk to him and smile
And make the life he has to
live
A little more worthwhile
He does not ask for
magazines
For candy, fruit and such
But just a friendly visit and
The works that mean so
much
He wants to see the sun
come out
In place of all the rain
And know that someone
cares about
His trouble and his pain
And surely somewhere out
of all
The moments made for play
There must be time to call
on him
And say hello today.
James J. Metcalfe

YOUR OPINION
YOUR OPINION We invite members, and others, to submit their opinions on
topics of interest to pensioners, in the form of letters, articles or comments.
Submissions should include the author’s full name and contact information, for
verification. The Editor will reserve the right to print, based on space, timing
and good taste. Major changes in text will not be made without the approval of
the author. It will be clearly stated that the opinions expressed are not
necessarily those of the Association. This is your opportunity to comment on
the work of the Association and to offer alternate views for debate. Send us
YOUR OPINION now.
Here's a helpful hint for today from Martha Stewart.
A little lemon and seltzer will remove those pesky ink stains after you've
been fingerprinted.
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AGING AND THE LOSS OF INDEPENDENCE
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by Terry Stapleton & Bill O’Driscoll

Individuals 65 and older constitute a rapidly growing What Are My Odds of Needing Long Term Care?
segment of the Newfoundland and Labrador population. For those over the age of 65, 43% will, at some point in
This is mainly due to two factors: the aging of the Baby their remaining years, require long term care and
Boomer Generation and medical advances
spend time in a nursing home or long
which now see seniors living longer.
term care facility for an average length
of stay of three to four years. One in
While the health of seniors is improving,
five will stay more than five years. For
the prevalence of age related diseases
a couple over age 65, there is a two out
such as cancer, stroke, diabetes,
of three chance that at least one
Alzheimer’s disease or other forms of
spouse will enter a facility at
are on the rise. Seniors may now live
some point.
longer than ever before but they may not
be able to maintain the same quality of
Who Pays For Long Term Care?
life.
In the event of a loss of
Provincial health plans and
independence, what supports can you
private supplementary health
depend on? Where will you get the money to
insurance plans usually will not pay
pay for services needed to remain in your own
for long term care at home or in a facility.
home?
What Is Long Term Care Insurance?
Following examples set in the United States, Canadian Long term care insurance guarantees the payment of
insurance companies have recently started to offer a a monthly benefit in the event of a loss of
form of insurance to those wishing to provide some independence. The benefit may be used to obtain
safeguards against anticipated spiraling costs of home private facility care, government subsidized care or
care and facility care. The council on Aging Ottawa, a home care, the decision is left to your own discretion.
non-profit organization dedicated to enhancing the So whether you obtain the necessary care for your
quality of life of seniors, has recognized the need of this condition in the comfort of your own home or perhaps
recent development. In its publication, Long Term decide to replace the lost income of a loved one that is
Care Insurance in Canada: What is it and do I need providing the care you need and deserve... The
it? (2005), the Council on Aging of Ottawa provides a choice and flexibility is yours.
checklist to assist seniors interested in purchasing long
term care insurance.
If you would like to learn more about the benefits of
Long Term Care Insurance; discuss your long term
What is Long Term Care?
care options or receive a copy of the Council on Aging
Long term care is assistance and support for people of Ottawa Publication, call Terry (709) 728-1463 or Bill
who cannot look after their personal needs by (709) 687-4815 or e-mail: terry.stapleton@ifs.ca
themselves; for example people with a prolonged
physical or chronic illness, disability or cognitive
disorder.
Where is Long Term
Care Provided?
Long term care model
provides for a full
continuum of services
including home support,
home care, assisted living
options, and a variety of
options for facility based
care.

FREE
FREE
M L S
R E A LT O R

(709)368-8777

MULTIPLE LISTING SERVICE
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SMOKE DETECTOR: YOUR BEST PROTECTOR AGAINST FIRE
As the old saying goes, there's no smoke without fire.
Not only does the law require you to have a functioning
smoke alarm, but it may well save your life.
Fire is the third leading cause of accidental death,
behind motor-vehicle accidents and falls, according to
the Canada Safety Council. Approximately 85% of fire
deaths occur in residential property, and most deaths
are due to smoke inhalation, not burns.
Basically, there are two types of smoke detectors:
photoelectric and ionization chamber. The
photoelectric version has a photoelectric bulb that
emits a beam of light. The alarm is triggered when
smoke particles reflect the light from the beam into a
photocell. This type of device is best at detecting
smouldering fires, like those caused by a burning
cigarette left on a mattress or an upholstered chair.
The ionization chamber smoke detector contains a
small radiation source that produces electrically
charged air molecules called ions. The ions allow a
small electric current to flow in the chamber. When
smoke particles enter the chamber, they attach
themselves to the ions, reducing the flow of electric
current and setting off the alarm. This kind of detector
is best suited for sensing the presence of flaming fires
that produce little visible smoke.
Whichever version you buy --and you may want to get
both --be sure it has been approved, either by the
Canadian Standards Association (CSA) or
Underwriters' Laboratories of Canada (ULC).

As far as the power source, alarms can be either
battery-powered or "hardwired" into the electric
system by a qualified electrician. There are pros and
cons to each. If you are using a battery-powered
model, you must make sure that the battery is
charged. The hardwired version, on the other hand,
does not require batteries. However, if the power
source is cut off for any reason, the alarm would not
work. Therefore, if you have a hardwired alarm, you
may wish to have a battery-powered model as a
backup.
There is no one ideal solution, so play it safe and get
both. Because smoke rises, alarms must be installed
on or near the ceiling, between the living and sleeping
areas of the residence. In multi-storied homes, they
must be located on the ceilings of stairwells between
floor levels. Be sure you clean your smoke alarms at
least once a year, and replace batteries regularly. A
good time to check that everything is working is when
you're changing your clocks in the spring and again in
the fall. Remember, a poorly maintained smoke
detector does more harm than good, as it creates a
false sense of security.
So get charged up and sound the alarm for fire safety!
Johnson Inc. is pleased to provide members of
NPSPA with this important information, courtesy of
the Insurance Bureau of Canada.
Johnson Inc. policyholders, who would like further
information, please contact your Service Supervisor
or to request a home or auto insurance quote call toll
free 1-800-563-0677 or visit online at
www.johnson.ca

CHUCKLE
A lady went into the grocery and
asked for fifty gallons of milk.
The clerk, amazed, asked her
what she was going to do with
that much milk. "I have a skin
problem and the Doctor
prescribed a milk bath." The
clerk asked, "Pasteurized?"
She replied,"No just up to my
chin."
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BANKRUPTCY ON THE INCREASE
Al Antle, Executive Director of Credit Counselling of
Newfoundland and Labrador is particularly
concerned about the personal finances of many
members of the Seniors’ community.
Over the past few years he has noted an increase in
the number of clients who indicate, in the self
analysis process, that gambling and gaming have
contributed in an significant way to their financial
difficulties.
If you are worried about your debt, money
management assistance, bill payment programs and
alternatives to bankruptcy call Credit Counselling
Service of Newfoundland and Labrador for FREE
service. They can be reached at (709) 753-5812 in
St. John’s or (709) 634-7772 in Corner Brook or visit
their website: www: debthelpnewfoundland.com

Pass It On!
When you’ve finished
with this NEWSLETTER,
please pass it on to
another prospective
member who may
be interested in reading it.

CHUCKLE
Just before the funeral services, the undertaker came up to
the very elderly widow and asked, "How old was your
husband?" "98," she replied. "Two years older than me." "So
you're 96," the undertaker commented. She responded,
"Hardly worth going home is it?”

We often need help from time to time with a particular
project. If you would like to help out by serving on a
committee, please call Maureen at (709)754-5730 or
1(800)563-4188 or e-mail: pensioners@npspa.ca

HOME HEATING OIL
DISCOUNT
Ultramar Limited is
offering our members a 3
cents per litre discount
off the market price on
home heating oil and 10%
off furnace protection.
This discount cannot be
used in conjunction with
other discounts that
consumers may
be
receiving. As well, this
discount is offered only in
regions of Newfoundland
where Ultramar has
company operated fuel
delivery: St. John’s and
Metro, Mount Pearl,
Avalon Peninsula
Communities, Grand
Falls, Hr. Breton Area,
Twillingate/Fogo/Lewispo
rte Area and Corner
Brook.
To take advantage of
this discount please call
contact Maureen at
(709) 754-5730 or 1 (800)
563-4188
e-mail:
mhogan@npspa.ca
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REMINDER
2006 Barbecue and Dance
Friday, May 26, 2006
Shrine Club
530 Topsail Road
St. John’s, NL

Details inside

1800 709-5679

